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Foreword  
 
Section 75 of the Northern Ireland Act 1998 (the Act) requires 
public authorities, in carrying out their functions relating to 
Northern Ireland, to have due regard to the need to promote 
equality of opportunity and regard to the desirability of promoting 
good relations across a range of categories outlined in the Act1.  
 
This equality scheme sets out how Ards and North Down Policing 
and Community Safety Partnership proposes to fulfil the Section 
75 statutory duties. 
 
The Partnership will commit the necessary available resources in 
terms of people, time and money to make sure that the Section 75 
statutory duties are complied with and that the equality scheme is 
implemented effectively, and on time.  
 
The Partnership commits to having effective internal arrangements 
in place for ensuring its effective compliance with the Section 75 
statutory duties and for monitoring and reviewing its progress. 
 
The Partnership will develop and deliver a programme of 
communication and training with the aim of ensuring that all its 
employees and members are made fully aware of its equality 
scheme and understand the commitments and obligations within it.  
The Partnership will raise awareness with its consultees on the 
Section 75 statutory duties and how the Partnership plans to fulfil 
these duties through its equality scheme. 
 
Ards and North Down PCSP, the Chairman of Ards and North 
Down PCSP and Chief Executive of Ards and North Down 
Borough Council are fully committed to the Partnership’s fulfilment 
of the Section 75 statutory duties across all of the Partnership’s 
functions (including service provision, employment and 
procurement) through the effective implementation of its equality 
scheme.  

                                      
1 See section 1.1 of our Equality Scheme. 
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Ards and North Down PCSP realises the important role that the 
community and voluntary sector have to play in order to ensure 
our Section 75 statutory duties are effectively implemented. Our 
equality scheme demonstrates how determined we are to ensure 
there are opportunities for people affected by our work to positively 
influence how the PCSP carries out its functions in line with its 
Section 75 statutory duties.   
 
It also offers the means whereby persons directly affected by what 
they consider to be a failure, on our part to comply with our 
equality scheme, can make complaints. 
 
On behalf of Ards and North Down Policing and Community Safety 
Partnership we are pleased to support and endorse this equality 
scheme which has been drawn up in accordance with Section 75 
and Schedule 9 of the Northern Ireland Act 1998 and Equality 
Commission guidelines.  
 
 
 
___________________   ____________________ 
Chair Ards and North Down                   Chief Executive 
 PCSP                  
 
________________                                ______________ 
Date                                                        Date 
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Chapter 1 Introduction 
 
Section 75 of the Northern Ireland Act 1998 
 
1.1 Section 75 of the Northern Ireland Act 1998 (the Act)  
requires Ards and North Down Policing and Community Safety 
Partnership to comply with two statutory duties:  
 
Section 75 (1) 
In carrying out its functions relating to Northern Ireland we are 
required to have due regard of the need to promote equality of 
opportunity between persons of different religious beliefs, political 
opinion, racial group, age, marital status or sexual orientation, 
men and women generally, persons with a disability and persons 
without, and persons with dependants and persons without. 

 
Section 75 (2) 
In addition, without prejudice to the obligations above, in carrying 
out its functions in relation to Northern Ireland, the Partnership is 
required to have regard to the desirability of promoting good 
relations between persons of different religious belief, political 
opinion or racial group.  
 
“Functions” include the “powers and duties” of a public authority2. 
This includes the Partnership’s employment and procurement 
functions.  Please see below under “Ards Policing and Community 
Safety Partnership – its roles and functions” for a detailed 
explanation of the functions performed by the Partnership.   
 
How we propose to fulfil the section 75 duties in relation to 
the relevant functions of Ards and North Down Policing and 
Community Safety Partnership.  
 

1.2 Schedule 9 4. (1) of the Act requires Ards and North Down 
Policing and Community Safety Partnership as a designated public 
authority to set out in an equality scheme how it proposes to fulfil 

                                      
2 Section 98 (1) of the Northern Ireland Act 1998. 
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the duties imposed by Section 75 in relation to its relevant 
functions.  This equality scheme is intended to fulfil that statutory 
requirement.  It is both a statement of the Partnership’s 
arrangements for fulfilling the Section 75 statutory duties and its 
plan for their implementation. 
 
Ards and North Down Policing and Community Safety partnership 
are committed to the discharge of the Section 75 obligations in all 
parts of its organisation and will commit the necessary available 
resources in terms of people, time and money to ensure that the 
Section 75 statutory duties are complied with and that the 
Partnership’s equality scheme can be implemented effectively.  
 
 
Ards Policing and Community Safety Partnership – Who we 
are and what we do 
 
 

1.3 On 1 April 2012 – Policing and Community Safety Partnerships 

(PCSPs) were established through the legislation of the Justice Act 
(NI) 2011. 
 
On 25 June 2016 Ards and North Down Community Safety 
partnership was legally constituted following the appointment of 
independent members through a public appointments process 
carried out by the Northern Ireland Policing Board. 
 
The work of Policing and Community Safety Partnerships is 
overseen by the Joint Committee. This is a group made up of 
representatives from the Department of Justice (DOJ) and the 
Northern Ireland Policing Board (NIPB) 
 
The functions of PCSPs as laid out in the Justice Act (Northern 
Ireland) 2011 Part 3 and Schedule 1 are as follows: 
 
21 – (1) The functions of a PCSP shall be-  
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(a) To provide views to a relevant district commander and to the 
Policing Board on any matter concerning the policing of the 
Borough 
 
(b) To monitor the performance of the police in carrying out 
(1) the policing plan in relation to the borough; and  
(2) the local policing plan applying to the borough or any part of the 
borough. 
 
(c) To make arrangements for obtaining the co-operation of the 
public with the police in preventing crime and enhancing 
community safety in the borough. 
 
(d) To make arrangements for obtaining the views of the public 
about matters concerning the policing of the borough and 
enhancing community safety in the borough and to consider fully 
any views obtained. 
 
(e) To act as a general forum for discussion and consultation on 
matters affecting the policing of the borough and enhancing 
community safety in the borough. 
 
(f) To prepare plans for reducing crime and enhancing community 
safety in the borough. 
 
(g) To identify targets or other indicators by reference to which it 
can assess the extent to which those issues are addressed by 
action taken in accordance with any such plans. 
 
(h) To provide any such financial or other support as it considers 
appropriate to persons involved in ventures designed to reduce 
crime or enhance community safety in the borough, and  
 
(i) Such other functions as are conferred on it by any other 
statutory provision. 
 
(2) The functions of a PCSP mentioned in sub section (1) (a) (b) 
and (c) – 
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(a) are referred to in this part as its “restricted functions” and  
 
(b) must be exercised, on behalf of the PCSP, by the Policing 
Committee of the PCSP. 
 
(3) References, in this section to enhancing community safety in 
any borough are to make the borough one in which it is, and is 
perceived to be, safer to live and work, in particular by the 
reduction of actual and perceived levels of crime and other anti-
social behaviour. 
 
 
 
Employment and procurement functions 
 
Staff of Ards and North Down Policing and Community Safety 
Partnership are employed and are responsible to Ards and North 
Down Borough Council, and benefit from and are subject to all 
employment policies of the Council. 
 
Any goods and services required by Ards and North Down Policing 
and Community Safety Partnership are subject to a procurement 
process and all procurement policies of Ards and North Down 
Borough Council. 
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Chapter 2 Arrangements for assessing the  
Partnership’s compliance with the 
section 75 duties (Schedule 9.4 (2) (a)) 

 
2.1 Some of the Partnership’s arrangements for assessing its 

compliance with the Section 75 statutory duties are outlined in 
other relevant parts of this equality scheme. Consultation is in 
chapter 3, monitoring arrangements, assessment of impact of 
policies and publication arrangements in Chapter 4, staff training in 
Chapter 5, access to information in Chapter 6, the PCSP 
complaints procedure in Chapter 8, and publication and Annual 
Review of PCSP Equality Scheme in Chapters 9 and 10. 
 
In addition the Partnership has the following arrangements in place 
for assessing its compliance: 
 
 

o The Partnership will prepare an annual report on the 
progress it has made on implementing the arrangements set 
out in its equality scheme to discharge its Section 75 
statutory duties (Section 75 annual progress report). 

 
o The Section 75 annual progress report will be sent to the 

Equality Commission by 31 August each year and will follow 
any guidance on annual reporting issued by the Equality 
Commission. 

 
o Progress on the delivery of Section 75 statutory duties will be 

included in the Partnership’s Annual Report. 
 
o The Partnership liaises closely with the Equality Commission 

to ensure that progress on the implementation of its equality 
scheme is maintained.  
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Responsibilities and reporting 
 

2.2 Ards and North Down Policing and Community Safety Partnership 
is committed to the fulfilment of its Section 75 obligations in all 
parts of its work.   
 

2.3 Ultimate responsibility for the effective implementation of the 
Partnership’s equality scheme lies with the Chief Executive of Ards 
and North Down Borough Council. Operational responsibility for 
the delivery of the Equality scheme lies with the Externally Funded 
Programmes Manager /PCSP Officers 
 

2.4  If you have any questions or comments regarding the 
Partnership’s equality scheme, may be addressed to the 
Borough Inspector at the address given below 

 
PCSP Officer   
Ards and North Down PCSP 
Ards and North Down Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

2.5 Objectives and targets relating to the statutory duties will be 
integrated into the Partnership’s strategic and operational business 
plans. 
 

2.6  Employees’ job descriptions and performance plans reflect their  
contributions to the discharge of the Section 75 statutory duties 
and implementation of the equality scheme, where relevant.  The 
personal performance plans are subject to appraisal through the 
Council’s Staff Review and Development System. 
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2.7  Ards Policing and Community Safety Partnership will prepare an 

annual report on the progress it has made on implementing the 
arrangements set out in this equality scheme to discharge its 
Section 75 duties. (Section 75 annual progress report.)  

 
The Section 75 annual progress report will be sent to the Equality 
Commission by 31st August each year and will follow any guidance 
on annual reporting issued by the Equality Commission. 
 
Progress on the delivery of the Section 75 statutory duties will also 
be included in Ards Borough Council’s Annual Report.  
 

2.8 The Policing and Community Safety Partnership’s Section 75 
annual progress report will be available on the Partnership’s 
website when it has been compiled. 
 
http://www.ardsandnorthdown.gov.uk/pcsp.php 
 
Or by contacting: 
 
Ards PCSP 
Ards and North Down Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
Tel 028 9182 4070 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

2.9 Ards and North Down Policing and Community Safety Partnership 
liaises closely with the Equality Commission to ensure that 
progress on the implementation of its equality scheme is 
maintained. 
 

2.10 Ards and North Down Policing and Community Safety Partnership 
have developed an action plan to help promote and mainstream 
equality of opportunity and good relations throughout the 

http://www.ardsandnorthdown.gov.uk/pcsp.php
mailto:pcsp@ardsandnorthdown.gov.uk
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organisation. This action plan is set out in Appendix 6 to this 
equality scheme. 

 
Action plan/action measures 
 

2.11 The action measures within the action plan are relevant to the 
Partnership’s functions and have been developed and prioritised 
on the basis of an audit of inequalities.  The Audit of Inequalities is 
a ‘living’ document, and will be amended and updated as future 
evidence is gathered on newly identified inequalities. In conducting 
the audit of inequalities the Partnership has gathered and 
analysed information across the Section 75 categories3 and 
identified the inequalities that exist for its service users and those 
affected by its policies4.   
 

2.12 The action measures are specific, measurable, linked to 
achievable outcomes, realistic and time bound. Action measures 
include performance indicators and timescales for their 
achievement. 
 

2.13 We will develop any action plan for a period of between 1 and 5 
years in order to align them with our corporate and business 
planning cycles.  Implementation of the action measures will be 
incorporated into the Partnership’s business planning process.   
 

2.14 The Partnership will seek input from its stakeholders and will 
consult on its action plan before submitting it to the Equality 
Commission and thereafter when reviewing the plan as per 2.16 
below. 
 

2.15 We will monitor our progress on the delivery of its action measures 
annually and update the action plan as necessary to ensure that it 
remains effective and relevant to its functions and work.  
 

                                      
3 See section 1.1 of this equality scheme for a list of these categories. 
4 See section 4.1 of this equality scheme for a definition of policies. 
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2.16 Ards Policing and Community Safety Partnership will inform the 
Commission of any changes or amendments to its action plan and 
will also include this information in its Section 75 annual progress 
report to the Commission.  Our Section 75 annual progress report 
will incorporate information on progress it has made in 
implementing its action plans/measures. 
 

2.17 Once finalised, the Partnership’s action plan will be available on 
the Ards and North Down Borough Council’s website at 
www.ardsandnorthdown.gov.uk 
 
A hard copy of the action plan or versions of it in alternative 
formats can be obtained from Ards and North Down Policing and 
Community Safety Partnership by contacting: 
 
 
 
 
 
Ards PCSP 
Ards and North Down Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
Tel 028 91 824070 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

http://www.ardsandnorthdown.gov.uk/
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Chapter 3 Our arrangements for consulting 
(Schedule 9.4 (2)(a) – on matters on which a 
duty (S75 (1) or (2) is likely to be relevant 
(including details of the persons to be consulted) 
 
(Schedule 9.4 (2) (b) on the likely impact of 
policies adopted or proposed to be adopted by 
the Partnership on the promotion of equality of 
opportunity). 

 
3.1 Ards and North Down Policing and Community Safety Partnership 

recognise the importance of consultation in all aspects of the 
implementation of its statutory equality duties.  The Partnership will 
consult on its equality scheme, action measures, equality impact 
assessments, screening of policies and other matters relevant to 
the Section 75 statutory duties. 
 

3.2 Ards and North Down Policing and Community Safety Partnership 
is committed to carrying out consultation in accordance with the 
following principles (as contained in the Equality Commission’s 
guidance ‘Section 75 of the Northern Ireland Act 1998 – A Guide 
for Public Authorities (April 2010)’): 
 

3.2.1 All consultations will seek the views of those directly affected by 
the matter/policy, the Equality Commission, representative groups 
of Section 75 categories, other public authorities, voluntary and 
community groups, the Partnership’s staff and their trades unions 
and such other groups who have a legitimate interest in the matter, 
whether or not they have a direct economic or personal interest. 
 
Initially all consultees (see Appendix 3), as a matter of course, will 
be notified (by email or post) of the matter/policy being consulted 
upon to ensure they are aware of all consultations.  Thereafter, to 
ensure the most effective use of the Partnership’s consultees and 
their resources, the Partnership will take a targeted approach to 
consultation for those consultees who may have a particular 
interest in the matter/policy being consulted upon and to whom the 
matter/policy is of particular relevance.  This may include for 
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example regional or local consultations, sectorial or thematic 
consultation.  
 

3.2.2 Consultation with all stakeholders will begin as early as possible.  
The Partnership will engage with affected individuals and 
representative groups to identify how best to consult or engage 
with them.  The Partnership will ask its consultees what their 
preferred consultation methods are and will give consideration to 
these.  Methods of consultation could include:  
 

 Face-to-face meetings 

 Focus groups 

 Written documents with the opportunity to comment in writing  

 Questionnaires 

 Information/notification by email with an opportunity to opt 
in/opt out of the consultation 

 Internet discussions or  

 Telephone consultations.  
 

This list is not exhaustive and the Partnership may develop other 
additional methods of consultation more appropriate to key 
stakeholders and the matter being consulted upon. 
 

3.2.3 Ards and North Down Policing and Community Safety Partnership 
will consider the accessibility and format of every method of 
consultation it uses in order to remove barriers to the consultation 
process.  Specific consideration will be given as to how best to 
communicate with children and young people, people with 
disabilities (in particular people with learning disabilities) and 
minority ethnic communities.  The Partnership takes account of 
existing and developing good practice, including the Equality 
Commission’s guidance Let’s Talk Let’s Listen – Guidance for 
public authorities on consulting and involving children and young 
people (2008). 
 
Ards and North Down Policing and Community Safety Partnership 
are committed to achieving effective communication with the 
public.  Recognising the growing range of communication channels 
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and the differing needs and preferences of different groups, the 
Partnership will ensure the use of a range of communications 
channels to enable wide access to information, to mitigate the risk 
that some sections of the public might not enjoy equality of 
opportunity in accessing information provided by the Partnership. 
 
Information will be made available, on request, in alternative 
formats5, in a timely manner and were possible within two weeks 
of the request being made. We will ensure that such consultees 
have equal time to respond.  
 

3.2.4 Training will be provided to those facilitating consultations to 
ensure that they have the necessary skills to communicate 
effectively with consultees. 
 

3.2.5 To ensure effective consultation with consultees6 on Section 75 
matters, the Partnership will develop a programme of awareness 
raising on the Section 75 statutory duties and the commitments in 
its equality scheme by undertaking the following: 
 

o Issuing a press release when the equality scheme is 
approved by the Equality Commission. 

 
o Circulation of a link to the final equality scheme and 

action plan within one month of approval by the Equality 
Commission by email or post. 

 
o Informing all consultees of how to access a copy of our 

approved equality scheme and action plan following the 
equality scheme’s approval by the Equality Commission 
for Northern Ireland. 

 
3.2.6 The consultation period lasts for a minimum of twelve weeks to 

allow adequate time for groups to consult amongst themselves as 
part of the process of forming a view.  However, in exceptional 

                                      
5 See Chapter 6 of our equality scheme for further information on alternative 
formats of information we provide. 
6 Please see Appendix 3 for a list of our consultees. 
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circumstances when this timescale is not feasible (for example 
implementing EU Directives or UK wide legislation, meeting Health 
and Safety requirements, addressing urgent public health matters 
or complying with Court judgements), the Partnership may shorten 
timescales to eight weeks or less before the policy is implemented.  
The Partnership may continue consultation thereafter and will 
review the policy as part of its monitoring commitments7.  
 
Where, under these exceptional circumstances, the Partnership 
must implement a policy immediately, as it is beyond its control, it 
may consult after implementation of the policy, in order to ensure 
that any impacts of the policy are considered. 
 

3.2.7 If a consultation exercise is to take place over a period when 
consultees are less able to respond, for example, over the summer 
or Christmas break, or if the policy under consideration is 
particularly complex, the Partnership will give consideration to the 
feasibility of allowing a longer period for the consultation.  Where 
possible, the Partnership will try to ensure that consultation 
exercises do not take place over holiday periods, or when they do 
that extra time will be allowed for consultation responses. 
 

3.2.8 We are conscious of the fact that affected individuals and 
representative groups may have different needs.  It will take 
appropriate measures to ensure full participation in any meetings 
that are held.  The Partnership will consider for example the time 
of day, the appropriateness of the venue, in particular whether it 
can be accessed by those with disabilities, how the meeting is to 
be conducted, the use of appropriate language, whether a signer 
and/or interpreter is necessary, and whether the provision of 
childcare and support for other carers is required. 
 

3.2.9 We will make all relevant information available to consultees in 
appropriate formats to ensure meaningful consultation.  This 
includes detailed information on the policy proposal being 
consulted upon and any relevant quantitative and qualitative data. 

                                      
7 Please see below at 4.27 to 4.31 for details on monitoring.  
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3.2.10 In making any decision with respect to a policy adopted or 

proposed to be adopted, the Partnership will take into account any 
assessment and consultation carried out in relation to the policy.  
 

3.2.11  We will provide feedback to consultees in a timely manner.  A 
feedback report is prepared which includes summary information 
on the policy consulted upon, a summary of consultees’ comments 
and a summary of our consideration of and response to 
consultees’ input.  The feedback is provided in formats suitable to 
consultees. (Please see also 6.3) 
 

3.3 A list of the Partnership’s consultees is included in this equality 
scheme at Appendix 3.  It can also be obtained from our website 
at: 
 
http://www.ardsandnorthdown.gov.uk/pcsp.php 
 
Or by contacting 
 
Ards and North Down PCSP 
Ards Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
Tel 028 91 824070 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

3.4 Our consultation list is not exhaustive and will be reviewed on an 
annual basis to ensure it remains relevant to our functions and 
policies.  
 
We will welcome enquiries from any person/s or organisations 
wishing to be added to the list of consultees. Please contact the 
Borough Inspector to provide your contact details and have your 
areas of interest noted or have your name/details removed or 
amended.  Please also inform the Partnership at this stage if you 

http://www.ardsandnorthdown.gov.uk/pcsp.php
mailto:pcsp@ardsandnorthdown.gov.uk
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would like information sent to you in a particular format or 
language. 
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Chapter 4 Arrangements for assessing, 
monitoring and publishing the impact of 
policies 
(Schedule 9 4. (2) (b); Schedule 9 4. (2) (c); 
Schedule 9 4. (2) (d); Schedule 9 9. (1); 
Schedule 9 9.(2)) 
 

Arrangements for assessing the likely impact of policies 
adopted or proposed to be adopted on the promotion of 
equality of opportunity (Schedule 9 4. (2) (b)) 
 

4.1 In the context of Section 75, ‘policy’ is very broadly defined and it 
covers all the ways in which the Partnership carries out or 
proposes to carry out its functions in relation to Northern Ireland.  
In respect of this equality scheme, the term policy is used for any 
(proposed/amended/existing) strategy, policy initiative or practice 
and/or decision, whether written or unwritten and irrespective of 
the label given to it, e.g., ‘draft’, ‘pilot’, ‘high level’ or ‘sectorial’.  
 

4.2 In making any decision with respect to a policy adopted or 
proposed to be adopted, the Partnership takes into account any 
assessment and consultation carried out in relation to the policy, 
as required by Schedule 9 9. (2) of the Northern Ireland Act 1998.  
The partnership will not presume compliance but will satisfy itself 
that such compliance has taken place prior to the implementation 
of the policy in question. 

 
The policies adopted by Ards and north Down Policing and 
Community Safety Partnership are policies which have been 
developed by; Ards and North Down Borough Council, Northern 
Ireland Policing Board and the Department of Justice. 

 
As such these policies have already been through a screening 
process and EQIA process where required.  

 
Concerning any relevant policy from the Council, DoJ or Policing 
Board implemented by the PCSP and which was developed prior 
to the commencement of the Partnership it will satisfy itself and 
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obtain appropriate evidence that screening has taken place and 
that no adverse impacts have been identified. 

 
 

However, if Ards Policing and Community Safety Partnership 
develop any additional policies it will use the tools of screening 
and equality impact assessment as detailed below. 
 

4.3 Ards and North Down Policing and Community Safety Partnership 
uses the tools of screening and equality impact assessment to 
assess the likely impact of a policy on the promotion of equality of 
opportunity and good relations.  In carrying out these assessments 
it will relate them to the intended outcomes of the policy in 
question and will also follow Equality Commission guidance: 
 

 the guidance on screening, including the screening template, 
as detailed in the Commission’s guidance ‘Section 75 of the 
Northern Ireland Act 1998 – A Guide for Public Authorities 
(April 2010)’ and 

 on undertaking an equality impact assessment as detailed in 
the Commission’s guidance ‘Practical guidance on equality 
impact assessment (February 2005)’.   

 
Screening 
 

4.4 The purpose of screening is to identify those policies that are likely 
to have an impact on equality of opportunity and/or good relations.  
 

4.5 Screening is completed at the earliest opportunity in the policy 
development/review process.  Policies which the Partnership 
proposes to adopt will be subject to screening prior to 
implementation.  For more detailed strategies or policies that are 
to be put in place through a series of stages, the Partnership will 
screen at various stages during implementation. 
 

4.6 The lead role in the screening of a policy is taken by the officer 
who drafted or amended the policy.  However, the screening 
exercise will also involve other relevant council officers, for 
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example equality specialists, those who implement the policy and 
staff members from other relevant work areas.  Where possible the 
Partnership will include key stakeholders in the screening process.  

  
4.7 The following questions are applied to all Partnership policies as 

part of the screening process: 
 

 What is the likely impact on equality of opportunity for those 
affected by this policy, for each of the Section 75 equality 
categories? (minor/major/none) 

 

 Are there opportunities to better promote equality of 
opportunity for people within the Section 75 equality 
categories? 

  

 To what extent is the policy likely to impact on good relations 
between people of a different religious belief, political opinion 
or racial group?  (minor/major/none) 

 

 Are there opportunities to better promote good relations 
between people of a different religious belief, political opinion 
or racial group?  

 
4.8 In order to answer the screening questions, the Partnership will 

gather all relevant information and data, both qualitative and 
quantitative.  In taking this evidence into account the Equality 
Working Group will consider the different needs, experiences and 
priorities for each of the Section 75 equality categories.  Any 
screening decision will be informed by this evidence. 

 
4.9 Completion of screening, taking into account consideration of the 

answers to all four screening questions set out in 4.7 above, will 
lead to one of the following three outcomes: 
 

1. the policy has been ‘screened in’ for equality impact 
assessment, 
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2. the policy has been ‘screened out’ with mitigation8 or an 
alternative policy proposed to be adopted, 

3. the policy has been ‘screened out’ without mitigation or an 
alternative policy proposed to be adopted. 

 
4.10 If screening concludes that the likely impact of a policy is ‘minor’ in 

respect of one, or more, of the equality of opportunity and/or good 
relations categories, the Partnership may on occasion decide to 
proceed with an equality impact assessment (EQIA), depending on 
the policy.  If an EQIA is not to be conducted the Partnership will 
nonetheless consider measures that might mitigate the policy 
impact as well as alternative policies that might better achieve the 
promotion of equality of opportunity and/or good relations.   
 
Where the Partnership considers mitigating factors we will outline 
in the screening template the reasons to support this decision 
together with the proposed changes, amendments or alternative 
policy. 
 
This screening decision will be ‘signed off’ by the appropriate 
Manager within the Partnership. 
 

4.11 If screening concludes that the likely impact of a policy is ‘major’ in 
respect of one, or more, of the equality of opportunity and/or good 
relations categories, the Partnership will normally subject the 
policy to an equality impact assessment.  This screening decision 
will be ‘signed off’ by the appropriate Manager. 
 

4.12 If screening concludes that the likely impact of a policy is ‘none’, in 
respect of all of the equality of opportunity and/or good relations 
categories, the Partnership may decide to screen the policy out.  If 
a policy is ‘screened out’ as having no relevance to equality of 
opportunity or good relations, the Partnership will give details of 

                                      
8 Mitigation – Where an assessment (screening in this case) reveals that a particular policy has an 

adverse impact on equality of opportunity and / or good relations, a public authority must consider 

ways of delivering the policy outcomes which have a less adverse effect on the relevant Section 75 

categories. 
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the reasons for the decision taken.  This screening decision will be 
‘signed off’ by the appropriate Manager. 
 

4.13 As soon as possible following the completion of the screening 
process the screening templates signed off and approved by the 
senior manager responsible for the policy will be placed on our 
website and also made available upon request. 

 
http://www.ardsandnorthdown.gov.uk/pcsp.php 
 
Or by contacting 
 
Ards PCSP 
Ards Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
Tel 028 91 824070 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

4.14 If a consultee, including the Equality Commission, raises a 
concern about a screening decision based on supporting 
evidence, we will review the screening decision. 
 

4.15 Screening reports will be published annually.  
 
Equality impact assessment 
 

4.16 An equality impact assessment (EQIA) is a thorough and 
systematic analysis of a policy, whether that policy is formal or 
informal, and irrespective of the scope of that policy.  The primary 
function of an EQIA is to determine the extent of any impact of a 
policy upon the Section 75 categories and to determine if the 
impact is an adverse one.  It is also an opportunity to demonstrate 
the likely positive outcomes of a policy and to seek ways to more 
effectively promote equality of opportunity and good relations. 
 

http://www.ardsandnorthdown.gov.uk/pcsp.php
mailto:pcsp@ardsandnorthdown.gov.uk
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4.17 Once a policy is screened and screening has identified that an 
equality impact assessment is necessary, the Partnership will 
carry out the EQIA in accordance with Equality Commission 
guidance.  The equality impact assessment will be carried out as 
part of the policy development process, before the policy is 
implemented. 
 

4.18 Any equality impact assessment will be subject to consultation at 
the appropriate stage(s).  (For details see above Chapter 3 
“Consultation”). 
 
Arrangements for publishing the results of the assessments 
of the likely impact of policies the Partnership has adopted or 
proposes to adopt on the promotion of equality of opportunity 
(Schedule 9 4. (2) (d); Schedule 9 9. (1)) 
 

4.19 Ards and North Down Policing and Community Safety Partnership 
will make publicly available the results of its assessments 
(screening and EQIA) of the likely impact of our policies on the 
promotion of equality of opportunity and good relations. 
 
 
 
 
 
What the Partnership publishes 
 

4.20 Screening reports 
  
These are published annually.  Screening reports detail: 

 All policies screened by Ards and North Down Policing and 
Community Safety Partnership over the quarter. 

 A statement of the aim(s) of the policy/policies to which the 
assessment relates. 

 Consideration given to measures which might mitigate any 
adverse impact. 

 Consideration given to alternative policies which might better 
achieve the promotion of equality of opportunity. 
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 Screening decisions, i.e.: 
 whether the policy has been ‘screened in’ for equality 

impact assessment. 
 whether the policy has been ‘screened out’ with 

mitigation or an alternative policy proposed to be 
adopted. 

 whether the policy has been ‘screened out’ without 
mitigation or an alternative policy proposed to be 
adopted. 

 Where applicable, a timetable for conducting equality impact 
assessments  

 A link to the completed screening template(s) on our 
website. 

 
4.21 Should you wish to request a copy of the Partnership’s screening 

template. Please contact the PCSP using the details provided at 
4.13. 
 

4.22 Equality impact assessments 
 
EQIA reports are published once the impact assessment has been 
completed. These reports include: 
 

 A statement of the aim of the policy assessed 

 Information and data collected 

 Details of the assessment of impact(s) 

 Consideration given to measures which might mitigate any 
adverse impact 

 Consideration given to alternative policies which might better 
achieve the promotion of equality of opportunity 

 Consultation responses 

 The decision taken 

 Future monitoring plans. 
 
How Ards Policing and Community Safety Partnership 
publishes the information 
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4.23 All information published is accessible and can be made available 
in alternative formats on request.  Please see 6.3 below.  
 
Where Ards and North Down Policing and Community 
Partnership publishes the information 
 

4.24 Screening reports, completed templates and the results of equality 
impact assessments are available on the Partnership’s website. 
 
http://www.ardsandnorthdown.gov.uk/pcsp.php 
 
Or by contacting: 
 
Ards PCSP 
Ards Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
Tel 028 91 824070 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

4.25 In addition to the above, a link to the list of the policies screened 
over the 3 month period is sent directly to all consultees on an 
annual basis.  This is done electronically, unless a hard copy is 
specifically requested. 
 

4.26 We will inform the general public about the availability of this 
material through communications such as press releases where 
appropriate. 
 
 
Our arrangements for monitoring any adverse impact of 
policies the Partnership have adopted on equality of 
opportunity 
(Schedule 9 4. (2) (c)) 
 

http://www.ardsandnorthdown.gov.uk/pcsp.php
mailto:pcsp@ardsandnorthdown.gov.uk
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4.27 Monitoring can assist us to deliver better public services and 
continuous improvements.  Monitoring Section 75 information 
involves the processing of sensitive personal data (data relating to 
the racial or ethnic origin of individuals, sexual orientation, political 
opinion, religious belief, etc.).  In order to carry out monitoring in a 
confidential and effective manner, Ards and North Down Policing 
and Community Safety Partnership follows guidance from the 
Office of the Information Commissioner and the Equality 
Commission. 
 

4.28 We will monitor any adverse impact on the promotion of equality of 
opportunity of policies it has adopted.  The Partnership is also 
committed to monitoring more broadly to identify opportunities to 
better promote equality of opportunity and good relations in line 
with the Equality Commission’s guidance.   
 

4.29 The systems the Partnership has established to monitor the impact 
of policies and identify opportunities to better promote equality of 
opportunity and good relations are: 
 
• The collection, collation and analysis of existing relevant 
primary and secondary sources of quantitative and qualitative data 
across all nine equality categories on an on-going basis. 
 
• An audit of existing information systems within one year of 
approval of this equality scheme, to identify the extent of current 
monitoring and take action to address any gaps in order to have 
the necessary information on which to base decisions. 
 
• Undertaking or commissioning new data if necessary. 
 

4.30 If over a two year period monitoring and evaluation shows that a 
policy results in greater adverse impact than predicted, or if 
opportunities arise which would allow for greater equality of 
opportunity to be promoted, the Partnership will ensure that the 
policy is revised to achieve better outcomes for relevant equality 
groups. 
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4.31 The Partnership monitors the information it collects in the following 
ways: 
 

 Complaints are reviewed upon receipt to ensure issues 
raised by stakeholders are addressed. 
 

 Any EQIAs undertaken by the Partnership are monitored on 
an annual basis. 

 

 The Annual Report to the Equality Commission includes an 
update on annual monitoring action undertaken for EQIA’s, 
and the results. 

 

 Results from monitoring are taken into account by the 
Partnership when annually reviewing the action plan and 
drafting new actions. 

 

 Processes are in place to quarterly review data collected at 
point of use.  For other programmes surveys and monitoring 
forms are issued. 

 
Other additional arrangements for monitoring include: 
 
All completed job applications for positions with Ards and North 
Down Policing and Community Safety Partnership include a 
monitoring form. This data is collated and compiled by the 
Council’s Human Resources Section. 
 
The Council’s Human Resources Section operates a PAMS 
System that stores updates and analyses data on employees. This 
system provides valuable data on the profile of employees and 
applicants 
 
Arrangements for publishing the results of monitoring 
(Schedule 9 4. (2) (d)) 
 

4.32 Schedule 9 4. (2) (d) requires the Partnership to publish the results 
of the monitoring of adverse impacts of policies it has adopted.  
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However, the Partnership is committed to monitoring more broadly 
and the results of our policy monitoring will be published as 
follows: 
 

4.33 EQIA monitoring information will be published as part of the 
Partnership’s Section 75 annual progress report.   

 
4.34 Publication arrangements will include use of website and email to 

consultees.  
  

4.35 All information published is accessible and can be made available 
in alternative formats on request.  Please contact the PCSP 
(details at 4.13) If you require an alternative format. 



33 
 
 
 
 
 
 

Chapter 5 Staff training  
(Schedule 9 4.(2) (e)) 

 
Commitment to staff training 
 

5.1 Ards and North Down Policing and Community Safety Partnership 
recognise that awareness raising and training play a crucial role in 
the effective implementation of the Section 75 duties.  
 

5.2 The Chief Executive wishes to positively communicate the 
commitment of the Partnership to the Section 75 statutory duties, 
both internally and externally. 
 
To this end the Partnership/Council has introduced an effective 
communication and training programme for all staff and an 
awareness raising programme for all members.  The Partnership 
will ensure that its commitment to the Section 75 statutory duties is 
made clear in all relevant publications. 
 
Training objectives 

 
5.3 In its action plan the Partnership has included a number of 

measures relating to training, and through a detailed training plan 
for its employees, including specific training for staff and members 
which will aim to achieve the following objectives: 
 

 to raise awareness of the provisions of Section 75 of the 
Northern Ireland Act 1998, the Partnership’s equality scheme 
commitments and the particular issues likely to affect people 
across the range of Section 75 categories, to ensure that 
employees and members fully understand their role in 
implementing the scheme, 

 to mainstream the principles of the Section 75 statutory duties 
within the PCSP’s  policy development framework and to 
provide those staff involved in drafting PCSP policies with the 
necessary skills and knowledge to ensure a consistent 
approach to policy formulation, 
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 to provide those employees involved in the assessment of 
policies (screening and EQIA) with the necessary skills and 
knowledge to do this work effectively, 

 to provide those employees who deal with complaints in relation 
to compliance with our equality scheme with the necessary 
skills and knowledge to investigate and monitor complaints 
effectively, 

 to provide those employees involved in consultation processes 
with the necessary skills and knowledge to do this work 
effectively, 

 to provide those employees involved in the implementation and 
monitoring of the effective implementation of the Partnership’s 
equality scheme with the necessary skills and knowledge to do 
this work effectively. 

 
Awareness raising and training arrangements 
 

5.4 The following arrangements are in place to ensure all our staff and 
members are aware of and understand the Partnership’s equality 
obligations. 
 

 We will develop a summary of this equality scheme and make it 
available to all employees. 

 

 employees and members will be provided with a link to the full 
equality scheme.  The Partnership will ensure that any queries 
or questions of clarification from employees are addressed. 

 

 employees will receive a briefing on this equality scheme within 
three months of the scheme being approved by the Equality 
Commission. 

 

 The Section 75 statutory duties form part of induction training 
for new employees. 

 

 Focused training is provided for key staff within Ards and North 
Down Policing and Community Safety Partnership who are 
directly engaged in taking forward the implementation of the 
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equality scheme commitments (for example those involved in 
research and data collection, policy development, service 
design, conducting equality impact assessments, consultation, 
monitoring and evaluation). 

 

 Where appropriate, training will be provided to ensure 
employees are aware of the issues experienced by the range of 
Section 75 groups. 

 When appropriate and on an on-going basis, arrangements will 
be made to ensure employees are kept up to date with Section 
75 developments. 

 

 Training in Section 75 statutory duties and related issues will be 
developed and provided by the following; NI Policing Board, 
Department of Justice and the Council’s Equality Officer 
(arranged through the Human Resources Section). Ards and 
North Down PCSP staff can avail of this training. 

 
5.5 Training and awareness raising programmes will, where relevant, 

be developed in association with the appropriate Section 75 
groups and Council employees.  This training will be reviewed and 
updated accordingly. 
 
In order to share resources and expertise, Ards and North Down 
Policing and Community Safety Partnership, where possible, work 
closely with other bodies and agencies in the development and 
delivery of training. 
 
Monitoring and evaluation 
 

5.6 Our training programme is subject to the following monitoring and 
evaluation arrangements: 
 

 The Partnership will evaluate the extent to which all participants 
in this training programme have acquired the necessary skills 
and knowledge to achieve each of the above objectives. 
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 The extent to which training objectives have been met will be 
reported on as part of the Section 75 annual progress report, 
which will be sent to the Equality Commission. 

 

 Employees attendance at all training courses will be recorded to 
enable monitoring of attendees. This will ensure staff and PCSP 
Members are credited with attending and therefore receive 
training appropriate to their needs and those of the PCSP. 
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Chapter 6 Arrangements for ensuring and  
assessing public access to information 
and services provided by the 
Partnership. 
(Schedule 9 4. (2) (f)) 

 
6.1 Ards and North Down Policing and Community Safety Partnership 

is committed to ensuring that the information it disseminates and 
the services it provides are fully accessible to all parts of the 
community in Northern Ireland.  The Partnership keeps its 
arrangements under review to ensure that this remains the case.   
  

6.2 Ards and North Down Policing and Community Safety Partnership 
are aware that some groups will not have the same access to 
information as others. 
In particular: 
• People with sensory, learning, communication and mobility 
disabilities may require printed information in other formats. 
• Members of ethnic minority groups, whose first language is not 
English, may have difficulties with information provided only in 
English. 
• Children and young people may not be able to fully access or 
understand information. 
 
Access to information 
 

6.3 To ensure equality of opportunity in accessing information, the 
Partnership provides information in alternative formats on request, 
where reasonably practicable.  Where the exact request cannot be 
met the Partnership will ensure a reasonable alternative is 
provided.  
 
Alternative formats may include Easy Read, Braille, audio formats 
(CD, mp3 or DAISY), large print or minority languages to meet the 
needs of those for whom English is not their first language.  
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Ards and North Down Policing and Community Safety Partnership 
liaises with representatives of young people and disability and 
minority ethnic organisations and takes account of existing and 
developing good practice. 
 
We will respond to requests for information in alternative formats in 
a timely manner, usually within two weeks. 
 
We will take appropriate steps to tailor any information to the 
needs of differing groups e.g. children and young people or 
persons with a learning disability. 
 

6.4 In disseminating information through the media the Partnership will 
seek to advertise in the press where appropriate. 
 

6.5 Ards and North Down Policing and Community Safety Partnership 
are committed to ensuring effective communication with its 
stakeholders. In recognising the growing range of communication 
channels and the differing needs and preferences of different 
groups, the Partnership will use a range of communication 
channels to enable wide access to information and to mitigate the 
risk that some sections of the public might not enjoy equality of 
opportunity in accessing information provided by the Partnership. 
 
Access to services 

 
6.6 Ards and North Down Policing and Community Safety Partnership 

are committed to ensuring that all of its services are fully 
accessible to everyone in the community across the Section 75 
categories.  

 
Ards and North Down Policing and Community Safety Partnership 
also adheres to the relevant provisions of current anti-
discrimination legislation 

 
 
6.7 Ards and North Down Policing and Community Safety Partnership 

will ensure that the public are able to easily access information 
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and services by adopting a flexible and inclusive approach that 
ensures equality of opportunity and promotes good relations. 
 
Assessing public access to information and services 
 

6.8 Ards and North Down Policing and Community Safety Partnership 
annually monitors across all of its functions, in relation to access to 
information and services, to ensure equality of opportunity and 
good relations are promoted. 

 
6.9 This will be carried out when the Partnership is reviewing its 

functions and services as part of its Annual Progress Report to the 
Equality Commission. 

 
The PCSP will also be regularly assessed by the Department of 
Justice and the Northern Ireland Policing Board regarding how 
effectively it is delivering its functions and services with due regard 
to equality of opportunity and the promotion of good relations. 

 
Chapter 7 Timetable for measures proposed in 

this equality scheme 
 (Schedule 9 4. (3) (b)) 
 

7.1 Appendix 4 outlines Ards and North Down Policing and 
Community Safety Partnership’s timetable for all measures 
proposed within this equality scheme.  The measures outlined in 
this timetable will be incorporated into the Partnership’s business 
planning processes.  
 

7.2 This timetable is different from and in addition to the Partnership 
commitment to developing action plans/action measures to 
specifically address inequalities and further promote equality of 
opportunity and good relations.  The Partnership has included in 
its equality scheme a commitment to develop an action plan.  
Accordingly, this commitment is listed in the timetable of measures 
at Appendix 4.  For information on these action measures please 
see above at 2.10 – 2.17. 
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Chapter 8 Ards Policing and Community Safety   
Partnership’s complaints procedure  
(Schedule 9 10.) 

 
8.1   Ards and North Down Policing and Community Safety Partnership 

are responsive to the views of members of the public, and will 
endeavour to resolve all complaints made to it.  Where appropriate 
the Partnership will put in place the necessary support systems to 
allow someone to bring forward their complaint.  
 

8.2 Schedule 9 paragraph 10 of the Act refers to complaints.  A person 
can make a complaint to a public authority if the complainant 
believes he or she may have been directly affected by an alleged 
failure of the authority to comply with its approved equality 
scheme.   
 
If the complainant has exhausted the internal complaints 
procedure and is not satisfied with the response, the complaint can 
be brought to the Equality Commission.  
  

8.3  A person wishing to make a complaint that the Partnership has 
failed to comply with its approved equality scheme should contact: 
 
Externally Funded Programme Manager  
Ards PCSP 
Ards Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
Tel 028 91 824070 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

8.4 We will, in the first instance, acknowledge receipt of each 
complaint within 7 working days.  
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8.5 The Externally Funded Programmes manager will carry out an 

internal investigation of the complaint and will respond 
substantively to the complainant within one month of the date of 
receiving the letter of complaint.  Under certain circumstances, if 
the complexity of the matter requires a longer period, the period for 
response to the complainant may be extended to two months.  In 
those circumstances, the complainant will be advised of the 
extended period within one month of making the complaint. 
  

8.6 During this process the complainant will be kept fully informed of 
the progress of the investigation into the complaint and of any 
outcomes.  
 

8.7 In any subsequent investigation by the Equality Commission, the 
Partnership will co-operate fully, providing access in a timely 
manner to any relevant documentation that the Equality 
Commission may require.  
 
Similarly, the Partnership will co-operate fully with any 
investigation by the Equality Commission under sub-paragraph 11 
(1) (b) of Schedule 9 to the Northern Ireland Act 1998. 
 

8.8 Ards and North Down Policing and Community Safety Partnership 
will make all efforts to implement promptly and in full any 
recommendations arising out of any Commission investigation. 
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Chapter 9 Publication of Ards Policing and   
                        Community Safety Partnership’s  
                        equality scheme (Schedule 9 4. (3) (c))  

 
9.1   Ards and North Down Policing and Community Safety 

Partnership’s equality scheme is available free of charge in print 
form and alternative formats from: 
 
Ards PCSP 
Ards Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
Tel 028 91 824070 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

9.2 Ards and North Down Policing and Community Safety 
Partnership’s equality scheme is also available on its website at:   
 
http://www.ardsandnorthdown.gov.uk/pcsp.php 
 

9.3 The following arrangements are in place for the publication in a 
timely manner of the Partnership’s equality scheme to 
ensure equality of access: 

 

 We will make all reasonable efforts to communicate widely 
the existence and content of its equality scheme. This may 
include press releases, prominent advertisements in the 
press, the internet and direct mail shots to groups 
representing the various categories in Section 75.  

 

 We will email a link to its approved equality scheme to all 
consultees on its consultation lists.  Other consultees without 
e-mail will be notified by letter that the scheme is available 
on request.  The Partnership will respond to requests for the 
equality scheme in alternative formats in a timely manner, 
usually less than two weeks. 
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 Our equality scheme is available on request in alternative 
formats such as Easy Read, Braille, large print, audio 
formats ( CD, mp3, DAISY) and in minority languages to 
meet the needs of those not fluent in English. 

 

 An easy read version of Ards Policing and Community Safety 
Partnership’s equality scheme will be produced to ensure 
children and young people, people with a learning disability 
and ethnic minorities have the same access to the equality 
scheme. 

 
9.4 For a list of our stakeholders and consultees please see Appendix 

3 of the equality scheme, visit our website at: 
 
http://www.ardsandnorthdown.gov.uk/pcsp.php 
 
or contact 
Ards PCSP 
Ards Borough Council 
2 Church Street, 
NEWTOWNARDS 
BT23 4AP 
 
Tel 028 91 824070 
E-mail – pcsp@ardsandnorthdown.gov.uk 
 

http://www.ardsandnorthdown.gov.uk/pcsp.php
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Chapter 10 Review of Ards Policing and   
Community Safety Partnership’s 
equality scheme (Schedule 9 8. (3)) 

 
10.1 As required by Schedule 9 paragraph 8 (3) of the Northern Ireland  

Act 1998 Ards and North Down Policing and Community Safety 
Partnership will conduct a thorough review of this equality scheme.    
This review will take place either within five years of submission of 
this equality scheme to the Equality Commission or within a 
shorter timescale to allow alignment with the review of other 
planning cycles.  
 
The review will evaluate the effectiveness of the scheme in relation 
to the implementation of the Section 75 statutory duties relevant to 
the Partnership’s functions in Northern Ireland. 
 
In undertaking this review the Partnership will follow any guidance 
issued by the Equality Commission.  A report of this review will be 
made public on the Council’s website with consultees notified of 
the link by email and sent to the Equality Commission. 
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Appendix 1 Organisational chart  
 
Please insert a diagrammatical overview of your organisation 
(including people and functions). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Chief Executive  

Director of Community 
and Wellbeing 

Hear of Service 
Community and Culture 

Externally Funded 
Programme Manager  

PCSP Officer 

Assistant PCSP Officer  PCSP Admin Officer  
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Appendix 2  Example groups relevant to the Section 75 
categories for Northern Ireland purposes  
Please note, this list is for illustration purposes only, it is not 
exhaustive. 
 

Category 
 

Example groups 

 
Religious belief 

 
Buddhist; Catholic; Hindu; Jewish; Muslims, people of 
no religious belief; Protestants; Sikh; other faiths. 
 
For the purposes of Section 75, the term “religious 
belief” is   the same definition as that used in the Fair 
Employment & Treatment (NI) Order9.  Therefore, 
“religious belief” also includes any perceived religious 
belief (or perceived lack of belief) and, in employment 
situations only, it also covers any “similar philosophical 
belief”. 
 

Political 
opinion10 

Nationalist generally; Unionists generally; 
members/supporters of other political parties. 
 

Racial group Black people; Chinese; Indians; Pakistanis; people of 
mixed ethnic background; Polish; Roma; Travellers; 
White people. 
 

Men and 
women 
generally 
 

Men (including boys); Trans-gendered people; 
Transsexual people; women (including girls). 

Marital status Civil partners or people in civil partnerships; divorced 
people; married people; separated people; single 
people; widowed people. 

                                      
9  See Section 98 of the Northern Ireland Act 1998, which states: “In this Act…”political opinion” and 

“religious belief” shall be construed in accordance with Article 2(3) and (4) of the Fair Employment & 

Treatment (NI) Order 1998.” 

 
10 ibid 
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Age Children and young people; older people. 
 

Persons with a 
disability 

Persons with disabilities as defined by the Disability 
Discrimination Act 1995. 

Persons with 
dependants 

Persons with personal responsibility for the care of a 
child; for the care of a person with a disability; or the 
care of a dependant older person. 
 

Sexual 
orientation 

Bisexual people; heterosexual people; gay or lesbian 
people.  
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Appendix 3 List of consultees  
(Schedule 9 4. (2) (a)) 

 
Action Mental Health 
Action MS Action Cancer 
Action Mental Health 
Action MS 
Action on Hearing Loss 
Adapt NI 
Age NI 
Age Sector Platform 
AGENDA 
Alliance Party of Northern Ireland 
Alzheimers Society 
An Munia Tober 
Antrim Borough Council 
ARC NI 
Ards Development Bureau 
Armagh City & District Council 
Arthritis Care 
Arts and Disability Forum 
Arts Council NI 
Association of Chief Officers of Voluntary Associations 
Association of NI Colleges of Further Education 
Autism Network NI 
Aware Defeat Depression 
Baha'I Community Newtownards 
Bahai Council for Northern Ireland 
Ballygowan Community Association 
Ballyhalbert & District Community Association 
Ballymena Borough Council 
Ballymoney Borough Council 
Ballywalter Community Action Group 
Ballywalter Youth and Community Co-Operative 
Banbridge District Council 
Bangladeshi Welfare Association 
Bangor Alternatives 
Bangor Clergy Fraternal 
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Bangor Drama Club 
Bangor Friendship Group 
Bangor PSNI 
Barnardos NI 
Barnardos NI - Tuar Ceatha Project 
Beechfield Residents Association 
Belfast Butterfly Club 
Belfast City Council 
Belfast Hebrew Congregation 
Belfast Islamic Centre 
Bloomfield Community Association 
Bowtown Community Development Group 
Breezemount Community Association  
British Deaf Association 
Bryson Intercultural 
Business Services Organisation (HSCNI) - Equality and Human 
Rights 
Cara Friend 
CARE in Northern Ireland 
Carers Northern Ireland 
Carrickfergus Borough Council 
Carrowdore Early Years and Community Development 
Castlereagh Borough Council 
Cedar Foundation 
Child Poverty Action Group 
Children in Northern Ireland 
Children with Disabilities Strategic Alliance 
Childrens Law Centre 
Chinese Welfare Association 
Chrysalis Womens Centre 
Church of Ireland 
Citizens Advice Bureau 
Cloughey Community and District Association 
Coalition on Sexual Orientation 
Coleraine Borough Council 
Comber Community Development Partnership 
Comber Cultural Forum 
Commissioner for Children & Young People for Northern Ireland 
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Commissioner for Older People for Northern Ireland 
Committee on the Administration of Justice 
Community Foundation 
Community Relations Council 
Cookstown District Council 
Council for Catholic Maintained Schools 
County Down Rural Community Network 
Craigavon Borough Council 
Crawfordsburn Rural Community Development Association 
Crossroads for Carers 
De Wind Drive / Cherryvalley Residents Association 
Democratic Unionist Party 
Department for Employment and Learning   
Department for Regional Development 
Department for Social Development 
Department of Agriculture and Rural Development 
Department of Culture, Arts and Leisure 
Department of Education 
Department of Enterprise, Trade & Investment 
Department of Environment 
Department of Finance & Personnel 
Department of Health, Social Services and Public Safety 
Department of Justice 
Derry City Council 
Disability Action 
Disability Matters North Down and Ards 
Disability Sports NI 
Discover Northern Ireland 
Donaghadee Commerce & Development Group 
Donaghadee Community Partnership 
Down District Council 
Down's Syndrome Association 
Dungannon & South Tyrone Borough Council 
East End Residents Association 
Employers for Disability 
Employers Forum on Disability 
Equality Coalition 
Equality Commission for NI 
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Equality Forum 
Extra Care 
Family Planning Association 
Fermanagh District Council 
For a Better Bangor 
Fybromyalgia Support ND & A 
Gay & Lesbian Youth Northern Ireland (GLYNI) 
Gingerbread Northern Ireland 
Glen Ward Community Development Association 
Grand Orange Lodge of Ireland 
Green Party for Northern Ireland 
Greyabbey Community Association / Greyabbey Village Hall 
Association 
Groomsport Evergreens 
Groomsport Village Association  
Guide Dogs For The Blind 
Health And Safety Executive NI 
Helens Bay and Crawfordsburn Residents Association 
Holywood and District Community Council 
Homestart Ards, Comber and Peninsula 
IMTAC 
Indian Community Centre 
Kilcooley Community Forum 
Kilcooley womens centre 
Killinchy Community Association 
Kircubbin Project Committee 
Larne Borough Council 
Lifestart Mid-Ards 
Limavady Borough Council 
Lisbane/Lisbarnett Community Association 
Lisburn City Council 
Local Government Staff Commission 
Macular Society 
Magherafelt District Council 
MENCAP (Northern Ireland) 
Mens Advisory Project Northern Ireland 
Mens Health Forum in Ireland 
Methodist Church in Ireland 
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Millisle District and Community Association 
Mothers Union 
Moyle District Council 
Multi-Cultural Resource Centre 
Multiple Sclerosis Society 
Museums Association 
National Society for the Prevention of Cruelty to Children (NSPCC) 
Newry & Mourne District Council 
Newtownabbey Borough Council 
NI Commissioner for Children & Young People (NICCY) 
NI Committee, Irish Congress of Trade Unions 
NIACRO 
NIPSA 
NISRA - Northern Ireland Statistics and Research Agency  
North Down Community Assistance 
North Down Community Network 
Northern Ireland African Culture Centre 
Northern Ireland Association for Mental Health 
Northern Ireland Chest Heart and Stroke 
Northern Ireland Council For Ethnic Minorities 
Northern Ireland Council for Voluntary Action 
Northern Ireland Deaf Association 
Northern Ireland Fire & Rescue Service  
Northern Ireland Gay Rights Association 
Northern Ireland Government Association 
Northern Ireland Housing Associations 
Northern Ireland Housing Executive 
Northern Ireland Human Rights Commission 
Northern Ireland Office 
Northern Ireland Public Service Alliance (NIPSA) 
Northern Ireland Rural Development Council 
Northern Ireland Rural Women's Network 
Northern Ireland Tourist Board 
Northern Ireland Transport Holding Company and Translink 
Northern Ireland Womens European Platform 
NSPCC 
Office of Commissioner for Children & Young People 
Office of the First Minister and Deputy First Minister 
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Oi Yin Bangor Chinese Women's Group 
Older Peoples Advocate 
Omagh District Council 
Parenting NI 
Parkinson UK Northern Ireland 
Participation Network 
Playboard 
POBAL 
Polish Association N.I. 
Portaferry Collective 
Portaferry Gala 
Portavogie  & District Community Development Group Ltd 
Portavogie Action Group 
Positive Futures 
Presbyterian Church in Ireland 
Progressive Unionist Party 
Queer Space Belfast 
Rainbow Project 
Rathgill Community Association 
Rectory Park Residents Association 
Redburn & Loughview Community Association 
RNIB (NI) 
RNID Northern Ireland 
Rural Community Network 
Rural Development Council for NI 
Save the Children 
Scrabo Residents Association 
SDLP 
Sense NI 
Shopmobility Belfast 
Sign Community 
Sinn Fein 
South Eastern Education and Library Board 
Special EU Programmes Board 
Sport NI 
Staff Commission for Education and Library Boards 
Strabane District Council 
Strictlands Care Village 
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The Cedar Foundation 
The Chinese Welfare Association (NI) 
The Guide Dogs for the Blind Association 
The Labour Party in Northern Ireland 
The Link Family and Christian Centre 
The Northern Ireland Sikh Cultural and Community Centre  
The Omnibus Partnership 
The Participation Network 
The Rainbow Project 
The Women’s Centre 
The Workers Party for Northern Ireland 
U3A 
Ulster Farmers Union 
Ulster People's College 
Ulster Scots Agency 
Ulster Scots Community Network 
Ulster Society for the Protection of the Countryside - Belfast 
Ulster Unionist Party 
Union of Construction, Allied trades and technicians 
Unison 
Victim Support 
Voice of Young People in Care (VOYPIC) 
Westwinds Development Association 
Westwinds Resident Association 
Westwinds Social and Cultural Institution 
Whitehill Community Association 
Women into Politics 
Women’s Forum 
Women’s Information Northern Ireland 
Women’s Support Network 
Women's Aid Federation Northern Ireland  
Women's Resource & Development Agency 
Workers Party of Northern Ireland 
Worldwide Women North Down 
YMCA 
Youth Council for Northern Ireland 
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Appendix 4  Timetable for measures proposed 
(Schedule 9 4.(3) (b)) 
 

Measure  Lead responsibility  Timetable  

 
Section 75 
Annual Progress 
Report 
[2.7] 

 
PCSP Manager/s / 
Chief Executive 

 
31 August (annually) 

Action plan 
 
Consultation on 
draft action plan 
[2.15] 
 
Finalised action 
plan published 
[2.18] 
 
Arrangements for 
monitoring 
progress in place 
[2.16] 

 
 
PCSP Manager/s 
 
 
 
PCSP Manager/s 
 
 
 
PCSP Manager/s 

 
 
Jun 2016 – 26th Sept 
2016  
 
 
Sept 2016 (on 
approval from 
Equality Commission 
 
August (annually) 

 
Consultation list 
reviewed and 
updated 
[3.4] 

 
 
PCSP Manager/s 

 
 
October (annually) 
 

Screening 
timetable 
[4.4] 
 
Screening 
Reports 
[4.15] 
 

PCSP Manager/s 
 
 
 
PCSP Manager/s 

Annually (when 
required) 
 
 
Annually (when 
required) 

EQIA timetable 
[4.16] 

PCSP Manager/s Annually (when 
required) 
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Monitoring 
 
Review of 
monitoring 
information 
[4.31] 
 
Publication of 
monitoring 
information 
[4.33;4.34] 
 
 

PCSP Manager/s 
 
PCSP Manager/s 
 
 
 
 
PCSP Manager/s 
 
 
 
 

August (annually) 
 
August (annually) 
 
 
 
 
August (annually) 

Training 
 
 
Development of 
summary scheme 
[5.4] 
Development of 
overall training 
programme 
[5.5] 
Focussed training 
[5.4] 
Update training 
[5.4] 
Evaluation of 
training 
[5.6] 
 

NIPB/DoJ/PCSP 
Managers 
 
PCSP Manager/s 
 
 
NIPB/DoJ/PCSP 
Managers 
 
NIPB/DoJ/PCSP 
Managers 
 
NIPB/DoJ/PCSP 
Managers 
 
PCSP 
Manager/NIPB/DoJ 

Reviewed annually 
 
 
Oct 2016 ( on 
approval of scheme) 
 
Regionally organised 
 
 
Regionally organised 
 
 
Regionally organised 
 
 
August (annually) 

Assessing access 
to information 
and services 
[6.9] 
 

PCSP Manager/s August (annually) 

Communication PCSP Manager/s June 2016 – 
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of equality 
scheme 
[9.3] 
 
Notification of 
consultees  
[9.3] 

 
 
 
 
PCSP Manager/s 

September 2016  
 
 
 
 
June 2016  

 
Review of 
equality scheme 
[10.1] 

 
PCSP Manager/s 

 
August  (annually) 

 
Any other 
measures 
proposed in 
equality scheme 
 

 
PCSP Manager/s 

 
August (annually) 
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Appendix 5 Glossary of terms  
 
 
Action measures and outcomes 

Specific measures to promote equality and good relations for the 
relevant Section 75 equality and good relations categories, linked 
to achievable outcomes, which should be realistic and timely. 

Action plan 

A plan that sets out the actions a public authority will take to 
implement its Section 75 statutory duties.  It is a mechanism for 
the realisation of measures to achieve equality outcomes for the 
Section 75 equality and good relations categories. 

Adverse impact 

Where a Section 75 category has been affected differently by a 
policy and the effect is less favorable.  If a policy has an adverse 
impact on a Section 75 category, a public authority must consider 
whether or not the adverse impact is unlawfully discriminatory.  In 
either case a public authority must take measures to redress the 
adverse impact, by considering mitigating measures and/or 
alternative ways of delivering the policy. 

Affirmative action 

In general terms, affirmative action can be defined as being 
anything consistent with the legislation that is necessary to bring 
about positive change.  It is a phrase used in the Fair 
Employment and Treatment (NI) Order 1998 to describe lawful 
action that is aimed at promoting equality of opportunity and fair 
participation in employment between members of the Protestant 
and Roman Catholic communities in Northern Ireland. 

Article 55 Reviews 

Under the Fair Employment and Treatment (NI) Order 1998, all 
registered employers must conduct periodic reviews of the 
composition of their workforces and of their employment 
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practices for the purposes of determining whether members of 
the Protestant and Roman Catholic communities are enjoying, 
and are likely to continue to enjoy, fair participation in 
employment in each employers concern. 

These reviews, which are commonly known as Article 55 
Reviews, must be conducted at least once every three years. 

Audit of inequalities 

An audit of inequalities is a systematic review and analysis of 
inequalities that exist for service users and those affected by a 
public authority's policies.  An audit can be used by a public 
authority to inform its work in relation to the Section 75 equality 
and good relations duties. It can also enable public authorities to 
assess progress on the implementation of the Section 75 
statutory duties, as it provides baseline information on existing 
inequalities relevant to a public authority’s functions. 

Consultation 

In the context of Section 75, consultation is the process of asking 
those affected by a policy (for example, service users, staff, the 
general public) for their views on how the policy could be 
implemented more effectively to promote equality of opportunity 
across the nine categories. Different circumstances will call for 
different types of consultation. Consultations could, for example, 
include meetings, focus groups, surveys and questionnaires. 

Desk audit 

An audit of a draft equality scheme to ensure that the scheme 
conforms to the requirements on form and content as detailed in 
the Equality Commissions guidelines. 

Differential impact 

Differential impact occurs where a Section 75 group has been 
affected differently by a policy.  This effect could be positive, 
neutral or negative. A public authority must make a judgement as 
to whether a policy has a differential impact, and then it must 
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determine whether the impact is adverse, based on a systematic 
appraisal of the accumulated information. 

Discrimination 

The anti-discrimination laws prohibit the following forms of 
discrimination: 

 Direct discrimination 

 Indirect discrimination 

 Disability 

 Victimisation 

 Harassment 
 
Direct discrimination 
This generally occurs where a public authority treats a person 
less favorably than it treats (or would treat) another person, in the 
same or similar circumstances, on one or more of the statutory 
non-discrimination grounds. A decision or action that is directly 
discriminatory will normally be unlawful unless: 

a. In an age discrimination case, the decision can be objectively 
justified. 

b. In any other case, the public authority can rely on a statutory 
exception that permits it, such as a genuine occupational 
requirement exception or a positive action exception, which 
permits an employer to use “welcoming statements” or to take 
other lawful positive action to encourage participation by under-
represented or otherwise disadvantaged groups. 

 
Indirect discrimination 
 
The definition of this term varies across some of the anti-
discrimination laws, but indirect discrimination generally occurs 
where a public authority applies to all persons a particular 
provision, criterion or practice, but it has the effect of placing 
people who share a particular equality characteristic (for 
example, the same sex, religious belief or race) at a particular 
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disadvantage compared with other people.  A provision, criterion 
or practice that is indirectly discriminatory will normally be 
unlawful unless: (a) it can be objectively justified, or (b) the public 
authority can rely on a statutory exception that permits it. 
 
Disability discrimination  
 
In addition to direct discrimination, indirect discrimination 
victimisation and harassment, discrimination against disabled 
people may also occur in two other ways: 

a. Disability-related discrimination.  This generally occurs where a 
public authority, without lawful justification and for a reason that 
relates to a disabled persons disability, treats that person less 
favorably than it treats (or would treat) other people to whom that 
reason does not (or would not) apply. 

b. Failure to comply with a duty to make reasonable adjustments.  
One of the most notable features of the disability discrimination 
legislation is that in prescribed circumstances it imposes a duty 
on relevant employers, service providers and public authorities to 
take such steps as are reasonable to remove or reduce particular 
disadvantages experienced by disabled people in those 
circumstances. 

 
Victimisation 

This form of discrimination generally occurs where a public 
authority treats a person less favorably than it treats (or would 
treat) another person, in the same or similar circumstances, 
because the person has previously exercised his/her rights under 
the anti-discrimination laws, or has assisted another person to do 
so.  Victimization cannot be justified and is always unlawful. 

Harassment 

Harassment generally occurs where a person is subjected to 
unwanted conduct that is related to a non-discrimination ground 
with the purpose, or which has the effect, of violating his/her 
dignity or creating for that person an intimidating, hostile, 
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degrading, humiliating or offensive environment. Harassment 
cannot be justified and is always unlawful. 

Economic appraisal 

An economic appraisal is a systematic process for examining 
alternative uses of resources, focusing on the assessment of 
needs, objectives, options, costs benefits, risks, funding and 
affordability, and other factors relevant to decisions. 

Equality impact assessment 

The mechanism underpinning Section 75, where existing and 
proposed policies are assessed in order to determine whether 
they have an adverse impact on equality of opportunity for the 
relevant Section 75 categories. EQIAs require the analysis of 
both quantitative and qualitative data. 

 

 

Equality of opportunity 

The prevention, elimination or regulation of discrimination 
between people on grounds of characteristics including sex, 
marital status, age, disability, religious belief, political opinion, 
dependents, race and sexual orientation. 

The promotion of equality of opportunity entails more than the 
elimination of discrimination. It requires proactive measures to be 
taken to secure equality of opportunity between the Section 75 
categories. 

Equality scheme 

A document that outlines a public authority’s arrangements for 
complying with its Section 75 obligations.  An equality scheme 
must include an outline of the public authority’s arrangements for 
carrying out consultations, screening, EQIAs, monitoring, training 
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and arrangements for ensuring access to information and 
services. 

Good relations 

Although not defined in the legislation, the Equality Commission 
has agreed the following working definition of good relations: “the 
growth of relations and structures for Northern Ireland that 
acknowledge the religious, political and racial context of this 
society, and that seek to promote respect, equity and trust, and 
embrace diversity in all its forms.” 

Mainstreaming equality 

The integration of equal opportunities principles, strategies and 
practices into the everyday work of public authorities from the 
outset. In other words, mainstreaming is the process of ensuring 
that equality considerations are built into the policy development 
process from the beginning, rather than being bolted on at the 
end.  Mainstreaming can help improve methods of working by 
increasing a public authority’s accountability, responsiveness to 
need and relations with the public.  It can bring added value at 
many levels. 

 

Mitigation of adverse impact 

Where an EQIA reveals that a particular policy has an adverse 
impact on equality of opportunity, a public authority must consider 
ways of delivering the policy outcomes which have a less 
adverse effect on the relevant Section 75 categories. 

Monitoring 

Monitoring consists of continuously scrutinising and evaluating a 
policy to assess its impact on the Section 75 categories.  
Monitoring must be sensitive to the issues associated with human 
rights and privacy.  Public authorities should seek advice from 
consultees and Section 75 representative groups when setting up 
monitoring systems. 
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Monitoring consists of the collection of relevant information and 
the evaluation of policies.  It is not solely about the collection of 
data, it can also take the form of regular meetings and reporting 
of research undertaken.  Monitoring is not an end in itself but 
provides the data for the next cycle of policy screening. 

Northern Ireland Act 1998 

The Act, implementing the Good Friday Agreement, received 
Royal Assent on 19th November 1998. Section 75 of the Act 
created the statutory equality duties. 

Northern Ireland Human Rights Commission 

A statutory body established under Section 68 of the Act, which 
works to ensure that the human rights of everyone in Northern 
Ireland are fully protected in law, policy and practice. 

Northern Ireland Statistics and Research Agency 

The Northern Ireland Statistics and Research Agency (NISRA) is 
an executive agency within the Department of Finance and 
Personnel (DFP). 

It provides statistical and research information regarding Northern 
Ireland issues, and it provides registration services to the public 
in the most effective and efficient way. 

 

 

Office of the First Minister and Deputy First Minister 

The Office of the First Minister and Deputy First Minister 
(OFMDFM) is responsible for providing advice, guidance, 
challenge and support on Section 75 issues to other Northern 
Ireland Civil Service departments. 

Policy 
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The formal and informal decisions a public authority makes in 
relation to carrying out its duties.  Defined in the New Oxford 
English Dictionary as: “a course or principle of action adopted or 
proposed by a government party, business or individual”.  In the 
context of Section 75, the term “policies” covers all the ways in 
which a public authority carries out or proposes to carry out its 
functions relating to Northern Ireland.  Policies include unwritten 
as well as written policies. 

Positive action 

This phrase is not defined in any statute, but the Equality 
Commission understands it to mean any lawful action that a 
public authority might take for the purpose of promoting equality 
of opportunity for all persons in relation to employment or in 
accessing goods, facilities or services (such as health services, 
housing, education, justice, policing).  It may involve adopting 
new policies, practices or procedures, or changing or abandoning 
old ones.  Positive action is not the same as positive 
discrimination. 

Positive discrimination differs from positive action in that positive 
action involves the taking of lawful actions whereas positive 
discrimination involves the taking of unlawful actions.  
Consequently, positive action is, by definition, lawful whereas 
positive discrimination is unlawful. 

Qualitative data 

Qualitative data refers to the experiences of individuals from their 
perspective, most often with less emphasis on numbers or 
statistical analysis.  Consultations are more likely to yield 
qualitative rather than quantitative data. 

 

Quantitative data 

Quantitative data refers to numbers, typically derived from either 
a population in general or samples of that population.  
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This information is often analysed by either using descriptive 
statistics, which consider general profiles, distributions and trends 
in the data, or inferential statistics, which are used to determine 
“significance” either in relationships or differences in the data. 

Screening 

The procedure for identifying which policies will be subject to 
EQIA, and how these EQIAs will be prioritised.  The purpose of 
screening is to identify the policies that are likely to have a 
minor/major impact on equality of opportunity so that the greatest 
resources can be devoted to improving these policies.  Screening 
requires a systematic review of existing and proposed policies. 

Screening template 

A document that allows the screening results to be recorded. 

Schedule 9 

Schedule 9 of the Act sets out detailed provisions for the 
enforcement of the Section 75 statutory duties, including an 
outline of what should be included in an equality scheme. 

Section 75 

Section 75 of the Act provides that each public authority is 
required, in carrying out its functions relating to Northern Ireland, 
to have due regard to the need to promote equality of opportunity 
between: 

 Persons of different religious belief, political opinion, racial 
group, age, marital status and sexual orientation 

 Men and women generally 

 Persons with a disability and persons without 

 Persons with dependents and persons without. 
 

Without prejudice to these obligations, each public authority in 
carrying out its functions relating to Northern Ireland must also 
have regard to the desirability of promoting good relations 
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between persons of different religious belief, political opinion or 
racial group. 
 
Section 75 investigation 

An investigation carried out by the Equality Commission, under 
Schedule 9 of the Act, arising from the failure of a public authority 
to comply with the commitments set out in its approved equality 
scheme. 

There are two types of Equality Commission investigation: 

1. An investigation of a complaint made by an individual, who claims 
to have been directly affected by the failure of a public authority to 
comply with its approved equality scheme. 

2. An investigation initiated by the Equality Commission, where it 
believes that a public authority may have failed to comply with its 
approved equality scheme. 

 
 
Inequality audit is attached at Appendix 7  
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Appendix 6 Action plan/action measures to commence April 
2013 to March 2015 
 
FACILITIES 
 
The PCSP is responsible for organizing and hosting a wide range of 
meetings/events and community engagement opportunities. 
 
The overarching aim of this section of the audit is to promote equality of 
opportunity with current and potential service users.  For the purpose of 
this inequalities audit it has been agreed to review these service areas 
through an analysis of participation and access. 
 

Inequality Positive 
Action 
Measures 

Performanc
e 
Indicator/s 

Timesc
ale 

Associated 
Research/Monit
oring 

Religious Belief/Community Background 

Venue may 
not be 
deemed to 
be shared  

Devise a 
schedule of 
meetings/ev
ents etc. that 
takes into 
consideratio
n balance of 
religious, 
political and 
community 
background 
in Borough 
 
 
 
 

Balanced 
number of 
meetings/ev
ents etc. 
held in areas 
that are in 
total 
reflective of 
the make-up 
of the 
Borough 

Annual 
review 

Equality 
Monitoring 
Returns 
 
Feedback pro-
formas 

Race 

Lack of 
understandin
g of ethnic 
minority 

Proactively 
engage with 
ethnic 
minorities 

Number of 
meetings/ev
ents held 
with ethnic 

Annual 
review 

Equality 
Monitoring 
Returns 
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cultures and 
associated 
language 
barriers 

and 
provide/avail 
of 
interpretatio
n facilities  

minorities 
 
Interpretatio
n facilities 
utilised 

PCSP Annual 
Report 

Disability 

Physical 
barriers and 
communicati
ons barriers 

Ensure all 
venues are 
accessible 
and other 
aids such as 
loop system 
or signer are 
available on 
request 

Number of 
venues 
utilized that 
are 
accessible to 
all 

Ongoing Equality 
Monitoring 
Returns 
 
Feedback Pro-
formas 

Age 

Under 
representati
on of 
different age 
groups at 
meetings/ev
ents 

Organise 
specific 
engagement 
opportunities 
for a range 
of age 
groups in 
suitable 
locations 
 
 

Number of 
meetings/ev
ents held for 
various age 
groups 
 
Variety of 
locations 
utilised 
 
 
 

Annual 
Review 

Equality 
Monitoring 
Returns 
 
Feedback Pro-
formas 

Dependency 

Timing of 
meetings/ev
ents 

Hold 
meetings/ev
ents etc. at 
different 
times and on 
different 
days 

Number of 
meetings 
held at 
different 
times and on 
different 
days 

Annual 
review 

Equality 
Monitoring 
Returns 
 
Feedback Pro-
formas 

Sexual Orientation 

Lack of Organise Number of Annual Equality 
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understandin
g of LGBT 
culture and 
associated 
issues 

specific 
engagement 
opportunities 
for the LGBT 
community 
in suitable 
locations 

meetings/ev
ents held 
with LGBT 
community 
 
Number of 
LGBT 
friendly 
locations 
utilised 

review Monitoring 
Returns 
 
PCSP Annual 
Report 

Gender 

Timing of 
events/meeti
ngs 

Hold 
meetings/ev
ents etc. at 
different 
times and on 
different 
days 

Number of 
meetings 
held at 
different 
times and on 
different 
days 

Annual 
review 

Equality 
Monitoring 
Returns 
 
Feedback Pro-
formas 

Marital Status 

No impact 
identified 

- - - - 

 
 
 
MEMBERSHIP/STRUCTURE 
 
The PCSP is currently composed of elected members and independent 
members. The Council employs the members of staff responsible for 
managing the PCSP. 
 
The overarching aim of this section is to promote equality of opportunity 
with regards to the membership and the structure of the PCSP. For the 
purposes of this inequalities audit it has been agreed to review these 
service areas through an analysis of the representation. It is important to 
note that the NI Policing Board are responsible for the appointment of 
independent members to PCSPs and the Council are responsible for 
nominating elected members. 
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Inequality Positive 
Action 
Measures 

Performa
nce 
Indicator 

Timescale Associated 
Research/Monit
oring 

Religious Belief/Community Background 

Demograp
hic make-
up of the 
PCSP 
members 

NIPB to 
ensure 
robust 
appointment
s process 
that 
promotes 
equality of 
opportunity 
 
Council to 
ensure 
balanced 
nomination 
of elected 
members 
where 
possible 
 

Demograp
hic 
breakdow
n of PCSP 
members  

At 
commence
ment of 
PCSP and 
subsequent 
reconstitutio
ns 

Impartial 
assessors 
reports 

Race 

Under-
representa
tion of 
ethnic 
minorities  

NIPB to 
ensure 
robust 
appointment
s process 
that 
promotes 
equality of 
opportunity 
 
Council to 
ensure 
balanced 
nomination 

Demograp
hic 
breakdow
n of PCSP 
members  

At 
commence
ment of 
PCSP and 
subsequent 
reconstitutio
ns 

Impartial 
assessors 
reports 
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of elected 
members 
where 
possible 
 

Disability 

Under-
representa
tion of 
members 
with a 
disability 

NIPB to 
ensure 
robust 
appointment
s process 
that 
promotes 
equality of 
opportunity 
 
Council to 
ensure 
balanced 
nomination 
of elected 
members 
where 
possible 

Demograp
hic 
breakdow
n of PCSP 
members  

At 
commence
ment of 
PCSP and 
subsequent 
reconstitutio
ns 

Impartial 
assessors 
reports 

Age 

Under-
representa
tion of 
young 
people on 
the PCSP 

NIPB to 
ensure 
robust 
appointment
s process 
that 
promotes 
equality of 
opportunity 
 
Council to 
ensure 
balanced 

Demograp
hic 
breakdow
n of PCSP 
members  
 
 
 
 
Review of 
engageme
nt 
activities  

At 
commence
ment of 
PCSP and 
subsequent 
reconstitutio
ns 

Impartial 
assessors 
reports 
 
Annual report / 
AIR 
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nomination 
of elected 
members 
where 
possible 
 
 
 
 
 

Dependency 

Time 
constraints 
may affect 
participatio
n 

PCSP Code 
of Practice 
advocates 
meetings/ev
ents etc. 
held at 
different 
times and on 
different 
days 
 
 

Number of 
meetings 
held at 
different 
times and 
on 
different 
days 
Review of 
Engagem
ent 
activities  

Annual 
review 

Equality 
Monitoring 
Returns 
 
Feedback Pro-
formas 
 
Annual report / 
AIR 

Sexual Orientation 

Under-
representa
tion of 
members 
who 
belong to 
the LGBT 
community 

NIPB to 
ensure 
robust 
appointment
s process 
that 
promotes 
equality of 
opportunity 
 
Council to 
ensure 
balanced 
nomination 

Demograp
hic 
breakdow
n of PCSP 
members  
Review of 
Engagem
ent 
activities 

At 
commence
ment of 
PCSP and 
subsequent 
reconstitutio
ns 

Impartial 
assessors 
reports 
Annual report / 
AIR 
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of elected 
members 
where 
possible 

Gender 

Under-
representa
tion of 
women 

NIPB to 
ensure 
robust 
appointment
s process 
that 
promotes 
equality of 
opportunity 
 
Council to 
ensure 
balanced 
nomination 
of elected 
members 
where 
possible 
 

Demograp
hic 
breakdow
n of PCSP 
members  
Review of 
Engagem
ent 
activities 

At 
commence
ment of 
PCSP and 
subsequent 
reconstitutio
ns 

Impartial 
assessors 
reports 
Annual report / 
AIR 

Marital Status 

No impact 
identified 

    

 
SERVICES/FUNCTIONS 
 
The PCSP is responsible for carrying out a range of specific 
services/functions as conferred to it within the Justice Act (NI) 2011 
 
The overarching aim of this section of the audit is to promote equality of 
opportunity with current and potential service users. For the purpose of 
this inequalities audit it has been agreed to review these service/function 
areas through an analysis of participation and access. 
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Inequality Positive 
Action 
Measures 

Performance 
Indicator 

Timesc
ale 

Associated 
Research/Monit
oring 

Religious Belief/Community Background 

Variance 
amongst 
perceptions 
of policing 
related 
issues 

Effective 
communicat
ion of 
policing 
information 
in a 
consistent 
manner 

Survey 
results/consult
ation feedback 

Ongoin
g 

Survey pro-
formas 
Feedback/comm
ents sheets 
NIPB Omnibus 
surveys  

Under-
reporting 
/Engagemen
t 

Continued 
awareness 
raising of 
PSNI 
contacts 
 
Developme
nt of closer 
links 
between 
NPTs and 
community 

Increase in 
reporting of 
incidents 
 
Qualitative 
reports on 
NPT 
engagement 
with 
community 

6 
monthly 
review 
 
 
 
6 
monthly 
review 

PSNI Statistical 
reports 
CJI Inspection 
reports 
 
Area 
Commander 
policing 
performance 
reports 

Race 

Under-
participation 
of ethnic 
minorities 
 
Language 
barriers 

Proactively 
engage with 
ethnic 
minorities 
and provide 
interpretatio
n facilities 

Number of 
meetings/even
ts held with 
ethnic 
minorities 
 
Interpretation 
facilities 
utilised 

Annual 
review 

Equality 
Monitoring 
returns 
 
Annual Report 

Disability 

Physical 
barriers and 
Communicat

Pro-actively 
engage with 
disabled 

Consultation 
feedback 
 

Annual 
review 

Equality 
Monitoring 
returns 
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ions barriers community Number of 
meetings 
events held 
that address 
disability 
issues 

 
Annual report 

Age 

Lack of age 
appropriate 
initiatives, 
esp. young 
people 
 

Developme
nt of 
initiatives 
and events 
that are age 
appropriate 
 
Developme
nt of 
engagement 
opportunitie
s 
specifically 
with young 
people 

Number of 
events/initiativ
es held for 
various age 
groups 
 
Ongoing 
engagement 
programme 
specifically 
focused on 
young people 
 

Annual 
review 
 
 
 
 
6 
monthly 
review 

Equality 
Monitoring 
returns 
 
 
 
Annual report 

Dependency 

Time 
constraints 
may affect 
participation 

Hold 
meetings/ev
ents  at 
different 
times and 
on different 
days 

Number of 
meetings/even
ts held at 
different times 
and on 
different days 

Annual 
review 

Equality 
Monitoring 
returns 
 
Feedback forms 

Sexual Orientation 

Under-
participation 
and 
engagement 
with 
members 
who belong 

Organise 
specific 
engagement 
opportunitie
s for the 
LGBT 
community 

Number of 
events/initiativ
es organized 
with the LGBT 
community  

Annual 
review 

Equality 
Monitoring 
returns 
 
Annual Report 
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to the LGBT 
community 

in suitable 
locations 

Gender 

Under-
representati
on of 
women and 
reduction of 
opportunitie
s to engage 

Organise 
specific 
engagement 
opportunitie
s for women 
in suitable 
locations 
and at a 
variety of 
times 
 

Number of 
events/initiativ
es organized 
with a specific 
focus on 
women 

Annual 
review 

Equality 
Monitoring 
returns 
 
Annual report 

Marital Status 

No impact 
identified 

-- -- -- -- 
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Appendix 7 Inequality Audit Ards and North Down Borough Council 
   

This document is available in a range of formats on request. Please contact us with 

your requirements. 

Contents 

Section 1 – Background ...............................................................................................  

Section 2 – The Council, it’s role, functions and policies ..............................................  
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Section 4 – Evidence used to identify Key Inequalities and develop Action Plan .........  

Section 5 – Development of Equality Action Plan ........................................................  

Section 6 - Consultation ...............................................................................................  

Section 7 – Further information and alternative formats ...............................................  

Section 8 – Publication .................................................................................................  

Section 9 – Monitoring and Review ..............................................................................  

 Appendix A Templates of Inequalities Identified………………………………………… 

Appendix B Local Statistics on Ards and North Down Borough areas……………. 

 

 

 

 



 

79 
 
 
 
 
 
 

 Section 1 – Background 

 

Section 75 of the Northern Ireland Act 1998 requires Ards and North Down Borough 

Council (the Council), or whatsoever that body is named, when carrying out its work, 

to have due regard to the need to promote equality of opportunity between nine 

categories of persons, namely: 

• between persons of different religious belief, political opinion, racial group, 

age, marital status or sexual orientation; 

• between men and women generally; 

• between persons with a disability and persons without; and 

• between persons with dependants and persons without. 

 

The Council must also have regard to the desirability of promoting good relations 

between persons of different religious belief, political opinion or racial group. 

Whilst much good work has been achieved in promoting equality of opportunity and 

good relations, there still remain persistent inequalities within our society. 

In April 2010 the Equality Commission for Northern Ireland (ECNI) published its 

revised ‘Guide to the S75 Statutory Duties for Public Authorities.’  Within the guide 

the ECNI recommended that public authorities should undertake an audit of 

inequalities by systematically reviewing and analysing its service functions, and how 

these relate to the promotion of equality and good relations.  Having identified any 

inequalities it was recommended that public authorities should set out specific 

actions to address these in an action plan attached to the public authorities Equality 

Scheme. 

The Council has, in so far as possible before 1st April 2015, undertaken these 

recommendations and conducted an audit of inequalities. This audit has enabled the 

Council to identify potential functional areas for further or better discharge of Section 

75 duties and will further mainstream equality of opportunity and good relations into 

its service delivery. 

The purpose of this report is to detail how the Council conducted its audit of 

inequalities, and to identify some of the key inequalities which emerged. 
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Section 2 –District Profile and the Council 

 

District Profile 

The district area, situated on the north east coast of County Down, is home to a 
population of 157,000 people (approximately 8.6% of the population of Northern 
Ireland) and is expanding. However, it should be noted that migration into the area 
has fallen since June 2013.  

The area is bounded by the shores of Belfast Lough to the north and the Irish Sea to 
the east. Strangford Lough, with its reputed 365 islands, provides the coast to most 
of the west of the District and creates the Ards Peninsula to its east. The area is 
renowned for beautiful, natural scenic landscape and rich historical interest with 
Strangford Lough designated as an Area of Outstanding Natural Beauty, Special 
Scientific Interest and Marine Nature Reserve. 

The special environment of Strangford Lough with its unique habitat for birds and 
sanctuary for wildlife has created the optimum location for Exploris in Portaferry, 
Northern Irelands only Aquarium and the Wildfowl and Wetlands Centre at Castle 
Espie.  

The area is made up of a mix of urban areas and rural settlements. The two principal 
towns are Bangor (60,000) and Newtownards (28,000), followed by Holywood, 
Comber and Donaghadee in terms of size. All of these settlements are located in the 
north of the District, whilst the remainder of the population live mainly in 12 smaller 
villages. The uneven spatial distribution means that 80% of people live in the 
northern 25% of the District.  

The primary challenge facing the new Council from a social perspective is the ageing 
population and the subsequent impact this has upon the health of those living in the 
area and thus the range of services they require. 

Council engage with a broad range of residents, employers, visitors to and within the 
Borough. Council has a broad range of tourist attractions and seasonal events and 
works with employers across the Borough in supporting and developing employment 
with a range of initiatives and grant support. 

Since 2001 there has been 6.6% decrease in the number of people under the age of 
16, while there has been marked increase of 40% in the number of people aged over 
65 years. It is also interesting to note from age profile information from NINIS that 
there are a higher percentage of residents over the age of 40 than the Northern 
Ireland average, yet a lower percentage under the age of 40 years. 
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The new Council recognises the rich history and vibrant culture of the District area 
and is committed to building a new and even better future for all the people who live, 
work, visit and wish to invest in this very special place. 

 

The Council  

Ards and North Down Borough Council took on its full powers from 1st April 2015 and 
has been formed by the merger of North Down Borough Council and Ards Borough 
Council as part of the Review of Public Administration and Local Government 
Reform Programme. 
 
The Council will have an annual operating budget of approximately £50 million and a 
workforce of almost 1,000 people delivering a range of services to local residents. 
The roles and functions, of the Council fall within three types; Direct, Representative 
and Consultative and include the following examples: 
 
• the direct provision of a number of services and facilities, 

• the promotion of the arts, tourism, community and economic development, 

• the regulation and licensing of certain activities relating to environmental health, 

consumer protection and public safety, 

• a representative role on a number of bodies and boards including Education and 

Health, 

• a consultative role in relation to functions conducted by other Government bodies 

and agencies on issues such as planning, water, roads and housing. 

• an advocacy role for the people of the District 

 

In the performance of the above roles the Council carries out functions in the 

following areas: (This is not an exhaustive list) 

• the provision and maintenance of facilities for recreational, social and cultural 

activities including leisure centres, community centres, parks, open spaces, sports 

and playgrounds and places of entertainment 

• street cleansing 

• waste collection and disposal 

• the provision of burial grounds 

• the provision of grant aid to support the Arts, community development, good 

relations and the promotion of tourism and economic development 

• the administration and regulation of certain matters relating to the environment, 

public health and public safety including building control, food safety, statutory 

nuisance, dangerous buildings, air pollution, noise pollution, dog control, consumer 

protection and health and safety 
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• the licensing and regulation of street trading, places of entertainment, amusement 

centres, sex establishments, society lotteries, cinemas and petroleum stations 

• the making of bye-laws and regulation of same 

• A wide range of powers and duties placed on the Council by statute. 

 

Powers agreed by the Executive that will transfer to the Council from April 2015 

include: 

Planning 

 Local development plan functions 

 Development control and enforcement 

 Authority to Spot List to enable Councils to add a building to the statutory list on a 

temporary basis, subject to ratification by the DOE 

 Authority to draw up local lists of buildings that are of architectural and/or historic 

interest 

 
Roads 

• Off street parking (except Park and Ride) 

 

Urban regeneration and community development 

• Functions associated with physical development (e.g. environmental 

improvement schemes) 

• Area based regeneration (such as Neighbourhood Renewal) 

• Some community development programmes for the voluntary and community 

sectors 

 

Local Economic Development 

 Range of Business and Enterprise Schemes 
 Neighbourhood Renewal funding relating to enterprise initiatives 
  

Local Tourism 

• Providing business support including business start up advice along with 

training and delivery of customer care schemes 

• Providing advice to developers on tourism policies and related issues 

 

General Power of Competence 

 Section 79 of the Local Government Act (Northern Ireland) 2014 provides 

Councils with the General Power of Competence. This power enables the 
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Council, in broad terms, to act with similar freedom to an individual, unless there 

is a law to prevent it from doing so. It provides the Council with the ability to act in 

its own interest and to develop innovative approaches to addressing issues in its 

area. 

 

As well as:  

• Some elements of the delivery of the EU Rural Development Programme; 

• Local water recreational facilities; 

• Local sports to give greater involvement of local government in local sports 

decisions 

• Donaghadee Harbour 

• Community Planning 

 

To enable the Council to provide the above services and perform its other functions, 

the Council must levy an annual rate and has the power to:- 

• acquire and dispose of land; 

• borrow money; 

• employ staff; 

• procure goods and services. 

 

 Section 3 – Methodology  

 

The process of scoping of the audit of inequalities began with the development of 

Ards and North Down Borough Council’s Equality Scheme, completion of a gap 

analysis of service provision in both legacy Council areas and a subsequent scoping 

exercise carried out across each Council. 

This Audit has reviewed the existing Council functions through the perspective of the 

management and organisational structure and directorates:  

It was identified that a number of Council functions are regulated and statute based, 

and therefore have a lesser potential impact for better discharge of the Section 75 

duties. However, these will require to be screened for both the impact or potential 

impact on equality of opportunity and good relations.    
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 Chief Executives Office 
Theme 1 Production of Corporate Plan and related Council strategies  
Indicators Corporate Planning development process 
 Screening for equality of opportunity and good relations across the 

organisation 
 Provision of accessible and relevant information 

 
Directorate: Finance and Performance 
Theme 1 Budget setting 
Indicators Identifying budget changes  

 Identify changes to service delivery 
Theme 2 Performance Management and Improvement 
Indicators Development of relevant SMART Performance Indicators 
 Business Plans to include promotion of equality of opportunity and 

good relations across the organisation  

 
Directorate: Organisational Development and Administration 
Theme 1 Corporate practices 
Indicators Accessibility to services 
 Borough identity 
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Theme 2 Employee profile 
Indicators          Employee composition 
 Employee policies 
Theme 3 Promotion of a welcoming environment 
Indicators Display and collection of memorabilia     
 Corporate recognition to individuals and organisations 

  

Directorate: Environment 
Theme 1 Provision of Council facilities and services 
Indicators Location and opening times 
 Range of programmes 
Theme 2 Pricing Policies 
Indicators Concessionary arrangements  
 Price variations across Council  
Theme 3 Waste Management 
Indicators Service provision 
 Access to relevant and timely information 

  

Directorate: Community & Well Being 
Theme 1 Participation in sport and leisure 
Indicators Location of facilities and services 
 Range of programmes and times 
Theme 2 Good Relations Strategy 
Indicators Impact on employees 
 Impact on residents 
Theme 3 Provision  of community facilities and services 
Indicators Promotion of facilities and services 
 Seasonal provision 

  

Directorate: Regeneration, Development and Planning  
Theme 1 Local Development Plan 
Indicators Impact on residents 
 Impact on services 
Theme 2 Tourism Strategy 
 Provision of events 
 Provision of Tourism Information Centres 
Theme 3 Economic Development Plan 
 Impact on Borough 
 Provision of Grant funding 
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Section 4 – Evidence used to identify Key Inequalities and develop Action Plan 

 

The Council has gathered and utilised a breadth of knowledge, research and raw 

data to identify key inequalities and to develop its action plan from both North Down 

Borough Council and Ards Borough Council. 

Using the template previously agreed by all Councils, a review and comparison of 

the Council services was undertaken, and possible inequalities identified.  These 

templates are included at Appendix A. 

Local statistics on the Ards and North Down Borough Council are included at 

Appendix B. 

This document sets out the key inequalities identified from the research and audit of 

inequalities of the two merged Councils. This document is not an exhaustive list of 

equality and good relation issues, but rather provides a summary of the key findings 

and main themes which have emerged in recent years and have been identified as 

the Council services merge and take on new responsibilities. 

The Council recognises that the information and research available is continually 

changing, and with this in mind the Council is committed to reviewing the latest 

research available, as well as keeping its own Section 75 monitoring data up to date.  

This document will be used by the Council not only for identifying key inequalities for 

its action plan, but also for informing equality screening and equality impact 

assessment.  In addition the document will be a valuable resource for both Council 

employees and Elected Members. 

 

 Section 5 – Development of Equality Action Plan 

 

The actions within the Council’s action plan are designed to mainstream equality of 

opportunity and good relations throughout its service units and functions.  Some 

actions are relevant to all Council services whilst others may be individual to a 

particular service.  Some actions have emerged due to the merging of the Councils 
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and exist as a result of individual practices, population need and demographics, 

whilst some are attributed to the new transferring powers and responsibilities. 

Councils Action measures will be implemented through the framework of the 

Council’s Equality Scheme. 

In developing its action plan consideration has been given to what inequalities can 

be addressed through the exercise of its functions and available resources.  The 

action plan sets out the desired outcomes the Council seeks to achieve, with related 

performance indicators and timescales. 

It is important to note that the action plan is flexible, and will be adapted to suit 

changing circumstances and needs.  The action plan will be reviewed at least 

annually to identify any inequalities that require to be addressed in the incoming 

period. 

The Council’s action plan is included as an appendix to the Council’s Equality 

Scheme. 

Section 6 - Consultation 

 

This draft document is available for comment from members of the public, Council 

officers, the Equality Commission for Northern Ireland and Elected Members. 

 

 

Section 7 – Further information and alternative formats 

 

This document can be made available in alternative formats including: 

- Paper Copy 

- Large Print 

- Easy Read 

 - Audio CD / MP3 

- Braille 

- Computer Disk 

- Other languages where English is not the first language 
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If you require more information on the audit of inequalities and emerging themes, or 

require a copy of this document in an alternative format please contact the Council’s 

Policy Officer.  Contact details are provided below: 

Shirley Poxon  

Town Hall, The Castle, 

Bangor 

BT20 4BT 

Tel: 0300 013 3333 

07718 159 275 sms text only 

E-mail:  

shirley.poxon@ardsandnorthdown.gov.uk 

Fax: 028 9127 1370 

 

Section 8 – Publication 

 

The Council’s Inequalities Audit will inform the Council’s Action Plan which will be 

appended to the Ards and North Down Borough Council Equality Scheme and will be 

included in all publications as stated in the Equality Scheme. 

The inequalities audit will be available for reference should any individual wish to 

read it. 

 

Section 9 – Monitoring and Review 

 

The Audit of Inequalities will be regularly reviewed. The Action Plan will be monitored 

at least annually with an update provided to Council Members and the Equality 

Commission and posted on Councils website with the Council’s Annual Progress 

Report on Section 75.  

Responsibility for monitoring and review of the Action Plan will rest with the Councils 

relevant officers in association with the identified business areas.  
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 Appendix A – Inequalities Identified 

 
 

 
Chief Executives Office 

 
Theme 1 –   Production of Corporate Plan and related Council strategies 

Indicators Data sources Associated 
measures  

Questions to Aid Completion Findings Identified as an 
Action 

Corporate 
Planning 
development 
process 
 

Workshops with 
officers and 
Elected members 
 
Corporate Plans of 
existing Councils 
 
Current corporate 
practices in each 
Council 
 
Corporate identity 
of Council  
 
 

Departmental 
strategies 
 
Expectations of 
Council services 
 
Availability and 
accessibility of 
resources 
 
 

What is the Vision of the new Council? 
 
What are the core values of the new 
Council? 

Work on the 
Corporate Plan 
for the new 
Council on 
going. 
 
Findings are 
reviewed during 
the process and 
at its conclusion 
 
 
 
 
 
 
Identification of 
adverse and 
potential 
adverse impact 
on any Section 
75 dimension 
 

Engage with officers 
and Elected 
Members to 
develop Corporate 
Plan 
 
Review existing 
Corporate Plans 
and determine core 
values of new 
Council 
 
Consult with user 
groups 

Screening for 
equality of 
opportunity 
and good 
relations 
across the 
organisation 
 

Internal 
consultations held 
with employees  
 
Internal Equality 
Screening Group 
 
External 

Staff consultation 
events 
 
Screening of 
Corporate Plan  
by Internal officer 
group 
 

How many events were held? 
 
Were attendance monitored in relation to 
Section 75 dimensions? 
 
How many/ what type of S75 related 
issues were raised? 
 

Corporate Plan to 
be reviewed by 
Internal Equality 
Screening Group to 
ensure compliance 
with Equality 
Scheme 
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Consultation Panel 
 
 

Consultative 
Panel Challenge 
Workshops 
 

Mitigating factors relating to S75 issues 
identified? 
 
Number and type of Section 75 
complaints and enquiries received 
previously by both Councils 
 

 
Policies are 
reviewed to 
mitigate against 
adverse and 
potential 
adverse impact  

Further screening to 
be carried out by 
External Equality 
Screening Group 
 
Findings from Staff 
Consultation 

Provision of 
accessible 
and relevant 
information 

Current policy 
 
Range of 
information 
provided 
Range of 
information 
proposed to be 
provided 
 
Requests from 
residents and 
service users for 
alternative formats 
 
Website design 
 

Commitment to 
Disability and 
age related 
communications 
in Corporate 
Plan 

Is this commitment clearly stated in Plan? 
 
Does the Council have a Diversity 
Champion? 
 
Is the Council implementing a Disability 
Action Plan? 
 

 
Work on the 
Council 
Communication 
Policy for the 
new Council on 
going. 
 
Findings are 
reviewed during 
the process and 
at its conclusion 
 

Ensure commitment 
is included in 
Corporate Plan 
 
Appointment of 
Diversity 
Champions within 
the Council 
 
Completion and 
implementation of a 
Disability Action 
Plan 
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Identifying 

budget 

changes 

Estimates 

process 

Performance 

indicators per 

section 

Budget reports 

Explanation to 

variations in 

budget 

Requests to 

changes to 

service provision 

Did the service operate within budget? 

What service increases/ reductions have 

been identified 

Budget over 

spends 

Budget 

underspends 

Proposed 

changes to 

service 

provision with 

rational and any 

relevant 

legislation 

requirements 

Screen all proposed 

budget increases 

and decreases  

 

 

Identify 

changes to 

service 

delivery 

Complaints and 

comments 

received 

Changes to 

legislation 

Changes to 

operating 

procedures 

What was basis 

for comment or 

complaint 

Who will benefit 

from changes 

Who identified 

best practice 

changes 

Were the comments/ complaints valid 

Were any possible changes identified? 

Would changes incur additional or 

reduced spending? 

Outcome of 

estimates 

meetings 

Relevant 

legislation 

Changes to 

working 

practices 

Review policy or 

service delivery 

where appropriate 

and screen revised 

policy 

 
Directorate : Finance & Performance 

 
Theme 1 –   Budget Setting 

Indicators Data sources Associated 
measures  

Questions to Aid Completion Findings Identified as an 
Action 
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identified for best 

practice 

 

 

Theme 2: Performance Management and Improvement 

Indicators Data Sources Associated 

Measures 

Questions to aid completion Findings 

 

Identified as an 

Action 

Development 

of relevant 

SMART 

Performance 

Indicators 

Performance 

Management 

Strategy  

Statutory 

performance 

management 

indicators 

Local agreed 

performance 

management 

indicators 

Statutory 

requirements 

Relevant 

indicators that 

include Section 

75  

What indicators have been identified? 

What data is required to complete these 

indicators?  

What indicators 

reflect Section 

75 compliance 

What indicators 

are not meeting 

their targets 

Ensure KPI’s 

include promotion of 

equality of 

opportunity and 

good relations 

where relevant 
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Theme 2: Performance Management and Improvement 

Indicators Data Sources Associated 

Measures 

Questions to aid completion Findings 

 

Identified as an 

Action 

Business 

Plans to 

include 

promotion of 

equality of 

opportunity 

and good 

relations 

across the 

organisation  

Corporate Plan 

Departmental 

Plans 

Does the 

Corporate Plan 

address Section 

75 promotion of 

equality of 

opportunity and 

good relations  

Do Departmental 

Plans reflect the 

Corporate Plans 

How do the Corporate Plan and 

Departmental Plans address  Section 75 

promotion of equality of opportunity and 

good relations 

Actions 

identified across 

the organisation 

and within 

departments to 

improve 

promotion of 

equality of 

opportunity and 

good relations 

To ensure all plans 

include a 

demonstrable and 

measurable 

commitment to the 

promotion of 

equality of 

opportunity and 

good relations 
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Directorate: Organisational Development and Administration 

 

THEME 1: Corporate practices 

Indicators Data Sources Associated 

Measures 

Questions to 

aid completion 

Findings 

 

Identified as an Action 

Accessibility to 

services 

List of all services 

Council policy on 

service provision 

Local Government Act 

What is 

provided? 

What is 

accessible? 

What services 

do Council have 

to provide 

What services 

have Council 

chosen to 

provide? 

How service is currently 

provided 

Identified gaps in service 

provision 

Ensure information on 

Council services is timely 

and accessible to users 

and potential users in a 

suitable format 

Borough identity District / Borough 

Demographics 

 

Census 

Profile of District What are the 

Statistics broken 

down over the 

S75 categories? 

Statistics are detailed in 

Appendix 2 

Council will review and 

update its programme of 

services delivery and 

provision of services and 

facilities in line with 

existing annual review 

practices. 
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THEME 2: Employee Profile 

Indicators Data Sources Associated 

Measures 

Questions to 

aid completion 

Findings 

 

Identified as an Action 

Employee 

composition 

Employee Profile Article 55 Profile of 

existing 

employees 

Profile of 

applicants 

 

What are the statistics 

broken down over the S75 

categories for which data is 

collated? 

Finding will be made 

available 1st June 2015. 

Employee 

Policies 

Range of all agreed 

Council policies 

Outstanding 

policies 

Identified 

adverse or 

potential policies 

 

Are policies 

available to 

employees and 

potential 

employees 

Can policies be 

accessed by all 

employees 

Policies are being agreed for 

all employees and potential 

employees 

To continue to update 

and review policies and 

inform employees 

To ensure all policies are 

screened and the 

outcome consulted upon 

with employees and 

Trade Unions 
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THEME 3: Promotion of a Welcoming Environment 

Indicators Data Sources Associated 

Measures 

Questions to 

aid completion 

Findings 

 

Identified as an Action 

Display and 

collection of 

memorabilia 

Current practices in all 

Council facilities 

Use of Council facilities 

Council policy on 

service provision in 

Council facilities 

Audit of all 

Council services 

and facilities and 

displays 

What image do 

these displays 

portray of the 

Council 

What is the 

purpose of 

displays 

Some buildings and facilities 

have some displays that may 

not be considered welcoming 

to the diverse population 

who use or wish to use the 

facility.   

Audit all facilities for their 

use and range of visitors 

and employees  

Audit displays and 

memorabilia 

Provide context for 

display where 

appropriate 

Work to ensure all 

buildings and facilities 

provide a welcoming 

environment 
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Corporate 

recognition to 

individuals and 

organisations 

Corporate policy on 

range of recognitions 

available 

Cost of each award 

 

Audit existing 

Council awards 

for Freedom of 

the Borough 

Audit all 

individuals and 

organisations 

who have 

received 

recognitions in 

legacy Councils 

Who/ what work 

do Council want 

to publicly 

recognise 

Who do Council 

want to 

recognise in a 

less formal 

manner 

What is the 

purpose of this 

policy 

Criteria to be agreed for 

entitlement to Freedom of 

the Borough  

Criteria to be invited to a 

Mayoral function 

What awards will Council 

provide to 

residents/members of the 

public/businesses/employees   

Write and screen generic 

policy for each agreed 

category of recognition 
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Directorate: Environment 

 

THEME 1: Provision of Council Facilities and Services 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings 

 

Identified as an Action 

Location and 

opening times 

EQIA’s 

Website/leaflets 

KPI’s 

DisabledGo audit 

Audit of all Council 

facilities 

Council customer care 

reports 

Accessibility of 

facilities 

Opening hours 

Range of 

activities 

available 

Arrangements to 

rent/hire facilities 

Where are the 

facilities 

Are they easily 

accessible 

How do people 

know about them 

Are the range of 

activities/opening 

times made 

available 

Are the 

arrangements to 

use the facilities 

made available 

GIS data provides 

access and location 

information 

Variations in 

opening times 

Variation of demand 

for range of facilities  

Variation in activities 

currently available 

Council policy in 

responding to 

customer comments 

and complaints 

Hiring policy 

Ensure all premises are 

audited for disability access 

to DisabledGo standards 

Consider wifi availability 

Update website information 

regularly with relevant 

information 

Review opening times aand 

service demand and usage 
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Range of 

programmes 

EQIA’s 

Service budgets 

User groups 

Audit of all Council 

facilities and associated 

programmes 

Council customer care 

reports 

Customer surveys 

Council policy in 

community engagement 

and development 

Opening hours 

Accessibility to 

facilities and 

services 

Accessibility 

audits 

DisabledGo 

audits 

Council and ward 

profile 

Any identified 

adverse impact or 

potential adverse 

impact 

Is there a 

welcoming 

environment in 

facilities 

Are opening 

hours flexible 

Are 

improvements 

required to 

facilitate access 

Is information 

easily accessible 

on range of 

progammes 

 

 

 

Council policy will 

enable this across 

all facilities 

Council policies on 

Community and 

Sport and Leisure 

provision 

Review procedure 

to update website  

Review procedure 

to contact users and 

potential users 

To develop programmes 

that engage with a broad 

range of service users 

To ensure an access audit 

is carried out to ensure 

programmes are available 

for a broad range of users 

and potential users 

Ensure strategies across 

Council encourage 

participation from all S75 

dimensions   
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THEME 2 Pricing Policies 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings 

 

Identified as an Action 

Concessionary 

arrangements 

Legacy Council policies 
for all services 
 
Revised pricing policy 
 
 

Complaints 
 
Accessibility to 
services/facilities 
 
Statutory 
provision 
requirements 
 
What is the 
purpose of 
offering 
concessionary 
rates  

Why were these 
rates/ranges 
selected 
 
Why are 
concessionary 
rates offered 
 
Is evidence to 
access 
concessionary 
rates required 
 

Screening outcome 
of new policy 
 
Other council 
policies 

Review all comments and 
complaints received at least 
twice annually 
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Price variations 

across Council 

Directorate and service 
unit definitions for 
concessionary rates 
 
Relevant S75 data on 
service users 
 
 

Purpose of 
concessionary 
rates offered by 
Council   
 
Variations across 
Council to access 
concessionary 
rates 
 
What 
concessionary 
rates were 
available in 
legacy Councils 

Are 
concessionary 
rates mean 
tested? 
 
How are 
concessionary 
rates advertised? 

Development of 
harmonised pricing 
policy is on going 
 
See screening form 
of 16th December 
2014 

Record all enquiries about 
concessionary rates 
 
Review at least annually 
 
Harmonise policy across 
Council 
 
Establish concessionary 
pricing eligibility criteria 

 

 

 

THEME 3 Waste Management 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings 

 

Identified as an Action 



 

73 
 

Service Provision Location of all facilities 

and services 

Complaints and service 

comments 

Accessibility 

Availability of information 

Recycling data 

Records of range and 

take up of all services 

Range of concessionary 

rates available 

KPI’s 

What is available 

where within the 

Borough 

Recording 

mechanism for 

complaints and 

comments 

Accessibility 

audits 

KPI’s  

Take up of 

recycling 

initiatives 

Take up of 

concessionary 

rates 

Are there areas 

that have a lower 

take up? 

What was the 

nature of 

complaints and 

comments 

Have all areas 

been audited for 

disability 

What are we 

measuring? 

Are 

concessionary 

rates available 

and do residents 

know of them? 

Website and leaflets 

identify availability 

of alternative 

formats 

Population profile 

for each Council 

ward and take up  

Demand/take up 

varies across 

Council 

Information regularly 

updated and made 

available  

Work to ensure equity of 

provision across Borough 

with facilities available to 

meet demand 

Ensure information is readily 

available and up to date and 

timely 

Ensure alternative formats 

are available and 

deliverable 

Review take up of 

concessionary rates 
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Access to relevant 

and timely 

information 

What information is 

available 

How is it made available 

How and when is 

it updated 

What has been 

requested by 

service providers  

Is it relevant? 

Is it kept up to 

date? 

 

 

Council has a wide 

range of information 

that they update and 

circulate and publish 

regularly 

Alternative formats 

are made available 

to meet needs of 

residents previously 

identified 

Ensure database of those 

requiring alternative formats 

is kept up to date 

Identify officers to have 

responsibility to ensure 

information is kept up to 

date 

 

 

Directorate: Community & Wellbeing 

 

THEME 1: Participation in Sport & Leisure 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings Identified as an Action 
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Location of 

Facilities & 

Services 

 EQIA’s  

  

 Website/Leaflets 

  

 GIS information 

 Accessibility 

of facilities  

  

 Opening 

hours 

  

 Range of 

activities available 

  

 Arrangements 

to rent/hire/access 

facilities and 

services 

  

 DisabledGo 

audit information 

 Where are 

the facilities 

  

 Are they 

easily accessible 

  

 How do 

people know 

about them? 

  

 Are the 

range of 

activities/opening 

times made 

available 

  

 Are the 

arrangements to 

use these 

facilities/services 

made available?   

 GIS data 

  

 Audit of 

Council facilities 

and services 

  

 Capital 

Projects programme 

  

 Sport 

Development 

programme 

 Range of 

services and 

facilities currently 

available 

 Community 

Development 

Strategy 

 Hiring policy 

 Criteria to 

take a class 

  

 Ensure all facilities 

and services are audited 

for disability access  

 Identify by GIS 

where all facilities are 

located 

  

 Ensure each facility 

provides a welcoming 

atmosphere 
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Range of 

Programmes & 

Times 

EQIA’s  

Website/Leaflets 

Ward area data on 

population 

Programmes available 

and take up 

 

Councils policy on 

participation and 

engagement 

Sports Development 

programme and 

strategy 

KPI’s 

Are there areas 

of over provision 

and under 

provision based 

on data 

How does 

Council currently 

promote 

participation in 

sport and leisure? 

Information readily 

available 

Information updated 

regularly 

Council strategy to 

promote 

participation 

Ensure all section 75 

dimensions are provided 

for across the Borough 

Develop policy to ensure 

requests to participate and 

under representations are 

addressed 

 

THEME 2 : Good Relations Strategy 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings 

 

Identified as an Action 

Impact on 

Employees 

Good Relations Strategy 

 

Training records for 

employees 

Adoption of Good 

Relations Strategy 

Identified training 

needs 

KPI’s 

Has the Strategy 

been formally 

adopted by 

Council? 

Development of the 

Good Relations 

Strategy is ongoing 

and will be 

reviewed and 

ratified when 

complete 

Adoption of Good 

Relations Strategy 
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Impact on 

Residents 

Good Relations Strategy 

Database of community 

groups Council engage 

with 

KPI’s 

Adoption of Good 

Relations Strategy 

Audit those with 

whom Council work 

and any gaps in 

service provision 

 

Has the Strategy 

been formally 

adopted by 

Council? 

Development of the 

Good Relations 

Strategy is ongoing 

and will be 

reviewed and 

ratified when 

complete 

Adoption of Good 

Relations Strategy 
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THEME 3 : Provision of Community Facilities & Services 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings 

 

Identified as an Action 

Promotion of 

Facilities & 

Services 

EQIA’s  

 

Website/Leaflets 

 

GIS information 

KPI’s 

Location of 

facilities and 

services 

Opening hours 

Range of 

activities 

available 

Arrangements to 

rent/hire/access  

facilities and 

services 

DisabledGo audit 

information 

Where are the 

facilities 

Are they easily 

accessible 

How do people 

know about 

them? 

Are the range of 

activities/opening 

times made 

available 

Are the 

arrangements to 

use these 

facilities/services 

made available?   

GIS data 

Audit of Council 

facilities and 

services 

Capital Projects 

programme 

Community 

Development 

programme 

Range of services 

and facilities 

currently available 

Community 

Development 

Strategy 

Hiring policy 

Criteria to take a 

class 

Ensure all facilities and 

services are audited for 

disability access  

Identify by GIS where all 

facilities are located 

 

Ensure each facility 

provides a welcoming 

atmosphere 

 

Develop programmes that 

promote the Community 

Development and Good 

Relations Strategy 
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Seasonal 

Provision 

Current practices in each 

Council area 

 

Council policy 

Location of 

facilities and 

services 

What seasonal 

services can be 

provided 

Location of 

seasonal demand 

Purpose of 

seasonal 

provision 

 

 

What services 

have been 

provided? 

What is the take 

up and where? 

Range of 

activities that 

have been made 

available 

Arrangements to 

access  facilities 

and services in 

seasonal 

provision 

DisabledGo audit 

information 

Demand varies 

across Council  

Age and location of 

facilities and 

premises are main 

service 

consideration for 

provision of services 

decisions 

Develop appropriate 

seasonal provision across 

the Borough 

Address needs and ensure 

appropriate to age/location 

and strategies of Council 
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Directorate: Regeneration, Development & Planning 

 

THEME 1: Local Development Plan 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings 

 

Identified as an Action 

Impact on 

Residents 

Local Development Plan 

NINIS Borough statistics 

KPI’s 

How does 

Council 

anticipate growth 

being managed 

and developed 

with all stake 

holders 

How can Council 

coordinate with 

stakeholders in a 

meaningful way 

Need to integrate 

local knowledge 

and best practice of 

legacy Councils 

and facilitate 

consultations 

Ensure consultation is 

managed to ensure all 

Section 75 dimensions are 

included to identify needs 

Impact on 

Services 

Local Development Plan 

Local Economic Plans 

Database on services 

provided within the 

Borough 

KPI’s 

How does 

Council 

anticipate growth 

being managed 

and developed 

with all stake 

holders 

How can Council 

coordinate with 

stakeholders in a 

meaningful way 

Development and 

consultation on an 

Economic 

Development Plan 

Ensure consultation is 

managed to ensure all 

Section 75 dimensions are 

considered to enable their 

needs to be identified 
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THEME 2: Tourism Strategy 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings 

 

Identified as an Action 

Provision of 

Events 

Tourism strategy 

Data on all events in last 

2 years and proposed 

events for current and 

next 2 year period 

Cost of events 

Spend from events 

Disability audits of 

events 

KPI’s 

Council policy on 

provision of 

events  

 

Expectations of 

and comments 

received from 

events 

What does Council 

want to gain from 

events 

Who are they aimed at 

Where are they 

provided 

When are they 

provided 

Are attendances 

meeting the 

anticipated 

attendances 

Council wide 

programme aimed 

at a broad range of 

residents and 

visitors and 

potential visitors 

 

Council opportunity 

to engage with 

range of 

businesses 

Audit all event for disability 

access including 

information 

 

Audit events to record 

anticipated attendance of 

target attendees in relation 

to Section 75 categories 

 

Ensure grants that 

promote events are S75 

compliant 
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Provision of 

Tourist 

Information 

Centres 

Tourism strategy 

Location on centres 

Opening arrangements 

for centres 

Council policy 

DisabledGo audit  

Who does 

Council intend to 

engage with 

through these 

hubs? 

Opening hours in 

seasonal 

provision 

 

What services 

are available 

Are the hubs being 

utilised to their 

potential 

What services do they 

provide 

 

What is the profile of 

users? 

 

Council provision is 

changing to meet 

changing demands 

Seasonal provision 

ensures efficiency 

of provision 

 

 

Audit service users and 

identify range of services 

provided and services 

requested but not provided 

 

Audit all premises and 

information available to 

ensure it meets demand 

on the hub 

THEME 3: Economic Development Plan 

Indicators Data Sources Associated 

Measures 

Questions to aid 

completion 

Findings 

 

Identified as an Action 

Impact on 

Borough 

Economic Development 

Strategy 

Data on economic 

profile of the Borough 

KPI’s 

Role of Council 

in provision of 

economic 

development 

Does Council engage 

with a broad range of 

economic activities 

Does Council provide 

accessible information 

in a range of 

formats/locations/times 

to their clients? 

Council engages 

with economic 

providers and 

develop 

programmes to 

assist in meeting 

their needs 

Ensure the development 

of all programmes are 

accessible to all users and 

potential users 
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Provision of Grant 

Funding 

Economic Development 

Strategy 

Data on economic 

profile of the Borough 

Range of grants 

available to and from 

Council  

KPI’s 

Range of grants 

and criteria to 

apply 

What economic 

profile does 

Borough aim to 

support 

What are grants 

available to Council 

and from where? 

What grants can 

Council make 

available to users? 

Grant criteria 

ensures all 

applicants adhere 

to all relevant 

legislation 

Ensure grant criteria is 

S75 compliant 

Council to ensure 

availability of grants is 

advertised as widely as 

possible and alternative 

formats are available for 

all to whom it is 

appropriate 
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Appendix B - Ards and North Down Statistics 

 

Religious belief profile of Ards and North Down Borough Council 

Source - NISRA Statistics 2011 

 

Populatio
n 

Number No. 
Catholic 

% 
Catholic 

No. Main 
Protesta
nt 
Churche
s* 

% Main 
Protestant 
Churches* 

No. 
Other 
Christian  

% 
Other 
Christi
an 

No. 
Other 
religio
ns 

% 
Othe
r 
religi
ons 

No 
religio
n 

% 
religio
n 

Religion 
not 
stated 

% 
Religion 
not 
stated 

N.I. 1,810,863 738,033 40.76 648,175 35.8 104,380 5.76 14,85
9 

0.82 183,1
64 

10.11 122,252 6.75 

Ards and 
North 
Down 

157,015 17,065 10.87 74,709 47.58 13,030 8.30 1584 1.00 30,00
7 

19.11 9380 5.97 

 

 

*Presbyterian Church in Ireland 

Church of Ireland 

Methodist Church in Ireland 

 

**Other Christian (including Christian related) 

 

***Other religions 
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RESULTS OF LOCAL GOVERNMENT ELECTION  

MAY 2014 

 

PARTY Number of Councillors elected 

Democratic Unionist Party 17 Councillors 

Ulster Unionist Party 9 Councillors 

Alliance Party 7 Councillors 

Green Party 3 Councillors 

Social Democratic and 

Labour Party 
1 Councillor 

Traditional Unionist Voice 1 Councillor 

Independent 2 Councillors 

 

Eligible Electorate 112,077 

Total Votes polled 47,161 

Turnout (%) 42.08 
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Ethnic Groups in Northern Ireland 

Source – NI Census 2011 

RACE Northern 

Ireland total 

Ards and North Down 

Borough Council 

  No % 

All persons 1,810,863 157015  

White 1778449 154695 98.52 

Chinese 6303 567 0.36 

Irish Traveller 1301 22 0.01 

Indian 6198 292 0.19 

Pakistani 1091 94 0.06 

Bangladeshi 540 177 0.11 

Other Asian 4998 322 0.21 

Black 

Caribbean 

372 52 0.03 
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Black African 2345 140 0.09 

Black other 899 80 0.05 

Mixed 6014 557 0.35 

 

Age Profile of North Down Borough Council 

Source – NI Census 2011 

 Northern 

Ireland 

Total 

Ards and 

NDBC 

Usual 

residents 

% 

NI total 

population 

% 

Borough 

population 

0-15 yrs 354,703 29,780 1.65 18.96 

16-39 618,452 44,997 2.49 28.65 

40-64 573,988 54,550 3.01 34.74 

65-84 232,324 24,236 1.34 15.43 

85+ 31,396 3,502 0.2 2.22 

Total 1,810,863 157,015   

 

SOME INTERESTING FACTS 
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NI (Source: Registrar General NI Annual Report 2010) 

 The age structure of NI’s population continues to grow older due to a long period of below replacement level of fertility (In 

western countries a total period fertility rate of about 2.1 is required to maintain long-term population levels) and increasing 

life expectancy 

 Over the past thirty years, lower fertility levels have resulted in a decrease in the number of children aged 0-15 years (15% 

decrease). In contrast, the number of people aged 16 to 64 has increased by 28%; and the older population (aged 65 and 

over) have increased by 44%.  

 In June 2010, 29,700 people or around 1.7% of the population were aged 85 years and over. Within the population aged 85 

and over, women significantly outnumber men at 70% of this population group. 

 

Local Council statistics in 2011  

 Newry & Mourne was the Local Government District with the highest proportion of children aged 0-15 among its population 

(23.9%), while North Down had the lowest proportion (18.3%). 

 In 2010, North Down Local Government District had the highest proportion of older people aged 65 and over (18.2%)) and 

Derry Local Government District had the lowest proportion (11.6%).  
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Gender Profile of North Down Borough Council 

Source – NI Census 2011 

  

 Total persons Male Female 

Northern 

Ireland 

1,823,634 894,548 929,086 

Ards and North 

Down Borough 

Council 

157, 015 75,483 81,532 

 

 

SEXUAL ORIENTATION 

 

No statistics collated in the 2011 census 

However, the general consensus is the LGB population is 6% - 10% of the general population.  
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6% comes from UK Treasury Figures 2006 – they carried out a survey to estimate the potential costs of civil partnerships.  

10% comes from Life and Times surveys –10% of the population do not identify as exclusively heterosexual.  

This would mean that between 108,600 and 181,000 people in Northern Ireland fit into this group with the estimated population for 

NI of 1,810,000 (Census 2011) 

Marital Status of North Down Borough Council 

Source – NI Census 

  All usual 

residents  

Single  Married  In a 

regist

ered 

same-

sex 

civil 

partne

rship  

Separat

ed or 

divorced 

or 

formerly 

in a 

same-

sex civil 

partners

hip 

which is 

now 

legally 

dissolve

d 

Wido

wed 

or 

survivi

ng 

partne

r from 

a 

same-

sex 

civil 

partne

rship  

Single  Married  In a 

registe

red 

same-

sex 

civil 

partner

ship:  

Separate

d or 

divorced 

or 

formerly 

in a 

same-sex 

civil 

partnershi

p which is 

now 

legally 

dissolved  

Widowed or 

surviving 

partner from a 

same-sex civil 

partnership  

 TOTALS: All aged 16+ years %: All aged 16+ years 
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Northern 

Ireland 1,431,540 517,393 680,831 1,243 
 

134,985 

97,08

8 
36.14 47.56 0.09 

 

9.43 
6.78 

Ards and 

North 

Down 

BC 

127,235 36,816 68,017 123 

 

12,917 9,362 28.93 53.47 0.09 

 

10.15 7.36 

 

DISABILITY 

   

SOME INTERESTING FACTS 

 6% of children aged 15 and under have a disability or long standing limiting illness. 

 44% of adults with a disability or long standing limiting illness are retired. 

 29% of individuals with a disability or long standing limiting illness source the majority of their income from wages and 

salaries (including self-employed income). 

 26% of adult informal carers provide between 20 and 50 hours of care per week. 

 18% of adult informal carers provide varying hours of care in excess of 50 hours per week. 

 32% of informal carers are caring for a spouse/civil partner or cohabitee. 

 34% of informal carers are providing care for relatives that are non-household members. 

 40% of adult informal carers are also in full time or part time employment.  A further 4% are self-employed. 
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 77% of those receiving care are attended to at least once a day, with 37% receiving care continuously. 

 37% of those receiving care stated Retirement pension (state and other) as their main source of income; 24% from 

employment (including self-employment); 7% from disability benefits and 29% from other benefits. 

 

 

 

 

Disability Living Allowance Recipients 2011 at Local Government District Level 

LGD Name 

Total DLA 

Recipients 

(2011) 

ARDS AND 

NORTH DOWN 11,792 

BELFAST 37,171 

Northern Ireland 184,180 

 

Source: Feb 2011 DSDNI (the most up to date figures available in March 2012) 

6.40% recipients in Ards and North Down  
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Multiple Disability Benefit Recipients 2011 at Local Government District Level 

LGD Name 

MDB Total Recipients 

(2011) 

ARDS AND 

NORTH DOWN 19,557 

BELFAST 51,937 

NI 273,864 

Source: 2011 DSDNI 

7.14% recipients in Ards and North Down 

Severe Disablement Allowance Recipients 2011 at Local Government District  

LGD Name 

Total SDA Recipients 

(2011) 

ARDS AND 

NORTH DOWN 657 

BELFAST 1656 

NI 10041 

Source: DSD 2011 

 

6.54% recipients in Ards and North Down 
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HOUSEHOLDS WITH/WITHOUT DEPENDENTS 

 

SOME INTERESTING FACTS  

(Source: Family Resources Survey 2009/2010 (Published November 2011) 

 Newry & Mourne Local Government District has the highest average household size of 2.9 persons compared to the NI 

average of 2.5. 

 Larne & Moyle has the highest percentage of households with one or more adults over pension age (42%), compared to 

Dungannon and Banbridge which have the lowest (23%). 

 Derry has the highest percentage of households with children (42%), with the lowest being Ballymena (25%).  The NI 

average is 34%. 
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 The Local Government District with the highest proportion of lone parent benefit units is Derry (12%) closely followed by 

Belfast and Limavady (11%). 

 Ballymena has the highest proportion of benefit units where all adults are in full time work (41%). 

 Households in Derry receive the highest percentage of income from non-disability social security benefits (15%), compared 

to the NI average of 7%. 

 

 

 

 

 

HOUSEHOLDS WITH/WITHOUT DEPENDENTS 

Percentage of households 

 Ards and 
North Down 

Belfast Northern Ireland  

1 person 25 34 26 

2 persons 35 32 34 

3 persons 15 18 16 

4 persons 17 11 15 

5 or more persons 9 6 10 

Average number of persons 
per household 

2.55 2.2 2.5 
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Households without children Ards and 
North Down 

Belfast Northern Ireland  

One adult    

adult male over pension age 2.5 4 3 

adult female over pension age 9 10 9 

adult male under pension age 7 12 8 

adult female under pension 
age 

5 8 5 

Two adults    

both over pension age 10 8 9 

one over pension age 4 2 4 

both under pension age 18.5 16 17 

    

Three or more adults 22 9 10 

 

 

 

 

Households with children Ards and 
North Down 

Belfast Northern Ireland  

One adult with children 4.5 11 7 

Two adults 6.5 7 7 

One child 10 7 9 

Two children 3.5 3 5 

Three children or more adults 
with children 

7 4 6 
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 Ards and 
North Down 

Belfast Northern Ireland  

All households without children 78 69 66 

All households with children 31.5 31 34 

Households with one or more 
adults over pension age 

29 28 30 

Households with one or more 
disabled adults under pension 
age 

14.5 17 19 

Households with one or more 
unemployed adults under 
pension age 

3.5 5 5 

 

Families receiving Child Benefit by Local Government District  2010 

Source: HMRC August 2010 

 

 

LGD Name 

Total Families 
  

One 

Number of 
children 
 
Two  

 
Three 

 
Four or more 

 
Total 

Ards and North 
Down 19,577 8,794 7,598 2,523 662 34,370 

Belfast 35,457 17,356 12,010 4,462 1,629 61,814 

Northern 
Ireland 240,986 105,191 86,963 35,559 13,273 443,108 
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 Families receiving Child Benefit by Local Government District 2010 

Source: HMRC August 2010 

      Age/Gender of claimant 

LGD Name 
 
Total families 
 

     
 

Ards and North 
Down 

 Female Male Under 5 5-10 11-15 
16 and 
over 

Belfast 19,577 16,682 17,669 9,175 10,484 9,290 5,421 

Northern 
Ireland 35,457 30,312 31,443 17,554 17,798 16,200 10,262 

 240,986 216,906 225,958 119,794 132,412 119,608 71,294 

 

 

 

 


